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When: Wednesday 21 September 2022
Time: 9:00AM - 5:00PM
Where: Sydney Show Ground Stadium, 1 Showground Road, Sydney Olympic Park 
New South Wales 2127
Cost: 
AIHS Members - $190+GST 
Non-Members - $290+GST

Register today at https://www.aihs.org.au/events

In conjunction with the Workplace Health & Safety Show, the Women in Safety &
Health (WISH) Network of the Australian Institute of Health & Safety (AIHS) would
like to invite you to join us on Wednesday 21 September 2022 for the very first
WISH Leadership Forum.

The WISH Network is committed to the dual functions of providing leadership and
capability opportunities to women in our profession and considering how we can
make workplaces safer for everyone. We have put together a line up to provide
development and coaching opportunities, to build the capacity and confidence of
women in our profession, and highlight times where we can make work better for
women. 

Please welcome this exceptional panel of presenters who will help you explore
Leadership as a psychosocial hazard, supporting workers who have been exposed
to trauma, coaching techniques for leaders and generally how we can keep
opening doors for women at work. 

https://www.bing.com/local?lid=YN3724x11673310154946477133&id=YN3724x11673310154946477133&q=Sydney+Showground+Stadium&name=Sydney+Showground+Stadium&cp=-33.8430061340332%7e151.06698608398438&ppois=-33.8430061340332_151.06698608398438_Sydney+Showground+Stadium


Welcome & Introduction
Presented by Ksenia Wagensveld, Chair, WISH Committee

Welcome to Country
Presented by Darung Corporation                          

New CEO Introduction 
Presented by Julia Whitford, Chief Executive Officer, Australian Institute of 
Health and Safety

Leadership Hazards – What are the Risks to Your Mental Health? 
Presented by Diana Sheehan, Executive Director, Daly & Ritchie

Morning Tea

Finding what works and doing more of it!
Presented by Annette Gray, Director, Annette Gray Consulting

Lunch

Being an influential WISH
Presented by Jennifer Witheriff, Director/Co-owner of GJR Consulting 

Afternoon Tea

Leading for Psychologically Safe Workplaces
Presented by Hayley Foster, Chief Executive Officer, FULL Stop
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After 18 years of experience in assisting individuals and teams in today’s
workplace Diana and her business partner co-founded Daly & Ritchie, a workplace
consulting firm. Recognising that today’s workplace is complex, uncertain and at
times ambiguous, Diana is focused on ensuring that workplaces are supported
with qualified and experienced professionals in leadership, mental health and
employee assistance programs.

SPEAKER DETAILS:

Leadership Hazards – What are the Risks to Your Mental Health?
Leadership and Mental Health has been a topic of conversation for well over a century. Somewhere along our way
we forgot how closely leadership and mental health are linked. With the focus on mental health in the workplace, it
is a timely reminder that whether you are in a formal or informal position of leadership, there will be demanding
times which can potentially have a negative effect on your health. In this session we will discuss the challenges of
leadership including the hazards of our own expectations, our interactions with others and organisational
expectations. 
 

Diana Sheehan, Executive Director, Daly & Ritchie

Jennifer is the Director/Co-owner of GJR Consulting, an Australian company
specialising in organisational and leadership development, executive coaching,
training and facilitation. She has held leadership roles in Government before
starting her private business. Her decades of experience in leadership
development and coaching have equipped her with the knowledge and confidence
to work with leaders at all levels. She offers deep insights about complex
dynamics and is genuinely involved in supporting leaders to transform. Her areas
of interest include adaptive leadership, influencing styles and change. 

Jennifer Witheriff, Director/Co-owner of GJR Consulting 

Have you ever found yourself walking away from a meeting thinking:

 I WISH things would change.
 I WISH they would listen to me.
 I WISH they would do what I asked.
 I WISH I had a more significant influence.

We will explore how to use your influencing powers for good and not compromise who you are. Drawing from
recent research on the influencing tactics of OH&S professionals, we will look at a practical way to apply these
tactics to get the result you need. Be ready to share your ideas and experiences as we sharpen our influencing
skills.

Being an influential WISH 



Julia brings over 20 year's knowledge and experience from membership-based
organisations, primarily in the not-for-profit sector. She previously held the position
of Chief Operating Officer at the Australian HR Institute (AHRI). Julia has
demonstrated significant achievements in member experience and loyalty,
commercial growth, and customer and stakeholder relationships. She has built
and executed business strategy and provides the leadership and vision necessary
to effectively grow organisations to ensure their financial strength. Julia holds an
MBA from the Australian Institute of Business.

Julia Whitford, Chief Executive Officer, Australian Institute of Health and 
Safety

Leading for Psychologically Safe Workplaces

Hayley Foster BBus, BLaws (Hons), Grad Dip FDRP is the Chief Executive Officer
of Full Stop Australia. In her 20 years’ experience in the health, justice, and social
service sectors, Hayley has worked across frontline trauma specialist sexual and
domestic violence services, family law practice, family disputes resolution,
accredited behaviour change, violence prevention, policy and law reform, and
executive leadership.

Hayley Foster, Chief Executive Officer, FULL Stop

Join in a conversation with Hayley Foster on what’s needed to create psychologically safe workplaces, free from
discrimination, harassment, and violence. Learn how to lead the change, support your staff in their wellbeing, and
manage compassion fatigue, burnout, and secondary or vicarious trauma when working with those exposed to
psychological injury.

Annette Gray, Director, Annette Gray Consulting

Finding what works and doing more of it!

Annette Gray is an experienced leadership coach, facilitator and speaker on
Solution Focus Coaching and Mentoring. Her passion is in developing managers,
leaders, HR and Safety professionals to be more “coach like” in all their
conversations that will help their teams shine and achieve change fast. Annette’s
background includes – teaching, university lecturing, strategic HR and coaching
and mentoring leaders and coaches across construction, infrastructure, education
and finance.

It’s a common pitfall to focus on problems rather than solutions when we have conversations at work with our
peers, team members or clients and especially now in the uncertain times we live in. But what if you could be
asking solution focused questions that steer people to what is working and what they want rather than getting
stuck in the “quagmire” of what is wrong?

This interactive session will show you in action (you get to practice) what the difference is between the two
approaches and how you can form better relationships with your peers, clients, team members and even family
members if you stick with a solution focus approach, especially now in a time of great change and uncertainty


