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Think forward
Welcome to the Australian Institute of  
Health & Safety 2018/19 Annual Report.

The health and safety profession is a diverse 
community of professionals, operating throughout 
Australia in our cities, suburbs, regions, rural 
and remote areas. They work at all levels in 
commercial businesses, government, not-for-profit 
organisations, regulatory agencies and academia, 
and as consultants. They can be found on the shop 
floor, working on the day-to-day practical activities 
that create healthy and safe workplaces, through 
to executive management and governance teams, 
designing programs and influencing company culture. 

The Australian Institute of Health & Safety is the 
coming together of this professional community. 
Together throughout our many committees and 
branches, we are thinking forward, working together 
for a future where all Australians can be healthy and 
safe at work. 
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ABOUT THE AIHS

With a 70-year history, and recently 
known as the Safety Institute of 
Australia, the Australian Institute of 
Health and Safety (AIHS), is the national 
association for the health and safety 
profession. Our Patron is the Governor-
General of the Commonwealth of 
Australia , His Excellency General the 
Honourable David Hurley AC DSC 
(Retd).

OUR VISION is safe and healthy 
people in productive workplaces 
and communities.

EVERYTHING WE DO is about shaping 
workplace health and safety now and 
in the generations to come, because we 
believe that every Australian deserves 
to be safe and healthy at work. 

WE FOCUS OUR RESOURCES on: 

Supporting the development of world 
class health and safety practice:

 » Developing and refining the body 
of knowledge for health and safety; 

 » Improving health and safety 
education and training;

 » Building strong professional 
development frameworks;

 » Keeping the profession well 
informed; and 

 » Supporting stronger networking 
and engagement. 

Providing a collective voice 
for the profession:

 » Advocating with courage on 
policy which improves legislation, 
regulation and standards. 

Adding further value to Australian 
industry: 

 » Clarifying health and safety 
role definitions and skillsets;

 » Promoting the profession and 
its work at all levels, from Boards 
and managers through to workers 
and the supply chain; and 

 » Directly providing knowledge and 
information on health and safety. 

Working to improve health and safety 
for future generations: 

 » Educating the wider community.

OUR VALUES

Integrity: We are ethical, and act 
with honesty and accountability

Legacy: We honour the contributions 
that have built what is here today

Diversity: We respect each other’s 
diverse perspectives

Leadership: We drive positive change 
within industries, organisations and 
our community 

Humanity: We are passionate about 
health and safety because we care 
about people and community

Innovation: We think forward and 
encourage new ways of improving 
health and safety

25
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Chairman’s  
Report
It is an honour to present 
the annual report of the 
Australian Institute of 
Health & Safety for  
2018/19 Financial Year.  

Too many people in Australia are 
still being killed, seriously injured or 
contracting illness or disease as a 
result of work. The impact to families, 
society, organisations and the economy 
is significant and it can all be avoided. 
During FY18 some 83 Australian 
workers have been killed,* and many 
thousands more permanently injured 
or became severely ill as a result of the 
conduct of their work. Too many lives 
lost or changed forever. It is our mission 
collectively as a profession, to make a 
positive impact on this human toll. 

As incoming Chair of the Institute six 
years ago I gave a commitment to 
refocus and strengthen the organisation 
after a difficult period, and this has 
involved three phases: 1- Stabilise the 
organisation; 2- Refresh our strategic 
direction; and 3- Reposition ourselves 
for the future. The success of phases 1 
and 2 are reflected by our good health 
both financially and organisationally 
and the increasingly consistent positive 
feedback from our stakeholders about 
our direction. Today our strategic agenda 
is advancing at a strong pace and we 
move into the future with confidence.

While the Board has continued to 
provide oversight of the Strategic Plan, 
we’ve also been at work on Phase 3, 
and this year we moved into the final 
stages of repositioning the Institute as 
a modern and dynamic peak body with 
the evolution of the Safety Institute of 
Australia into the Australian Institute of 
Health & Safety. The name change is a 
significant milestone, but it’s not just 

about a name. The world of work is 
changing and both the Institute and the 
profession have to change with it if we 
are going to engage the next generation 
workforce to improve health and safety 
outcomes. 

I believe we should intently focus on:

 » Being enablers in business not 
blockers- striving for solutions to make 
things happen safely as opposed to 
finding reasons why something can’t 
be done;

 » Reducing complexity each and every 
day. Procedures and paper work do 
not save people’s lives. Gold plated 
systems are costly and burdensome. 
We need to be more conscious of the 
differences between work as done vs 
work as imagined; 

 » Cutting through- especially at the front 
line. Rather than creating new and 
more safety initiatives every day, our 
focus needs to be on driving issues that 
make a difference;

 » Injecting more of the ‘H’ into OHS;

 » Being clear on the commercial value of 
what we are doing- in our profession 
we talk too much about the ‘what’ 
and the ‘how’ and not enough about 
the ‘why’. We must understand the 
business context for good health and 
safety, and communicate that within 
the business;

 » Being more open to new ideas and 
learning, challenging ourselves and 
peers and embracing diversity in 
thinking. The old way may not be the 
best way.

*  Safe Work Australia website: www.safeworkaustralia.gov.au/statistics-and-research/statistics/fatalities/
fatality-statistics
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The Board’s agenda for the future 
includes building our voice as a 
profession both in policy, and in 
engagement within business, as well 
as building the status of the profession 
within industry. Both are long-term 
commitments requiring long-term plans, 
and we’re already at work and making 
progress on both fronts. Our profile 
and voice is growing, new opportunities 
continue to be realised and over the 
coming months and years you will hear 
about new initiatives already being 
planned. It’s an exciting time for the 
Institute and its many stakeholders.

After seven years on the Board and as 
Chair for the last six years, in accordance 
with the Constitution I step down this 
year. As I complete this service, I would 
like to sincerely thank the following 
people and groups who are part of the 
small army of people who make the 
Institute what it is today and create 
the opportunity for what we can be 
tomorrow: 

 » Our members - including the 
community of volunteers across the 
country in our branches and many 
network groups and committees – 
who are the heart of the Institute, 
and whose expertise, support and 
commitment make the organisation 
what it is; 

 » The staff at the Institute led by our 
CEO David Clarke, who work tirelessly 
every day with members’ interests, 
and our future goals front-of-mind. Our 
organisation has needed a strong and 

effective leader to work through our 
large-scale changes, and David has 
been that leader;

 » Our many strategic partners, sponsors 
and stakeholders. Without you, we 
cannot achieve our goals; and 

 » My Board colleagues for their support 
and dedication- and especially 
those outgoing Directors for their 
contributions and efforts. Special 
thanks to the Deputy Chair, Naomi 
Kemp but also Nathan Winter who also 
served as Deputy Chair during my time 
and our inaugural Independent Non-
Executive Directors, Mr Peter Henneken 
and Ms Victoria Taylor. I would also like 
to thank Mr David Segrott who steps 
down as Company Secretary after 
serving our organisation at a high level 
for the best part of 13 years; 

 » All of those working across Australia 
who are committed to improving 
occupational health and safety 
outcomes. Progress is being made – 
but we have much more to collectively 
achieve; 

 » Finally, our families who enable us 
all to serve our profession and the 
Institute, whether it be volunteering to 
co-ordinate conferences, co-ordinating 
branches, serving the College of 
Fellows, or the many other roles. To my 
wife Elisa and my daughters Ella-Rose 
and Emelia, thank you. Like all families, 
they have supported me and made 
many sacrifices to enable me to serve 
as Chair. 

It is a great privilege to have served as 
the Chair of the Board of the Australian 
Institute of Health & Safety, and a 
humbling experience to serve the 
profession. We all look forward to another 
successful year ahead and wish the new 
incoming Board and the staff team every 
success into the future. I commend the 
2018/19 Annual Report to you.

Patrick Murphy  
CFSIA, CHohsP 
Chairman
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CEO  
Report
Whenever our leadership 
groups get together to 
plan health and safety 
events, or policy input, or 
do future planning, they’re 
restless. So they should 
be. We share a vision 
for Australians being 
healthy and safe at work 
and in their communities, 
but the status quo isn’t 
good enough. 

As Patrick’s Chairman’s report outlines, 
in 2019, in one of the world’s wealthiest 
countries there is far too much injury, 
illness and death associated with people 
at work. Nobody should be satisfied. 

First and foremost, we as a profession are 
taking our own responsibility to improve 
Workplace Health and Safety, and that is 
what sharpens the focus of the Institute 
daily. Everything we do is about thinking 
ahead to put in place the programs and 
activities that will improve the capability 
of the profession, and its contribution 
to healthy and safe workplaces. Our 
profession contains thousands of capable 
people, but they can be more capable 
and skilled, and we must focus more on 
helping them build that capability. As a 
group with a unique voice and expertise, 
the profession can do more in the way 
we engage in the national health and 
safety policy debate. We can also do 
more to educate business and the wider 
community about health and safety.

In these pages, you will see the Institute 
is continuing on its path of growth and 
change, building its ability to address the 
issues outlined above. Despite a levelling 
and consolidation of revenue for the year 
as we have focused on an extensive and 
much-needed rebrand, the year has still 
seen continued growth in the number of 
network and training opportunities we 
provide and growth in our advocacy work. 

This past year marks the end of a stable 
leadership period for the Institute with 
Chairman Patrick Murphy and past 
Deputy Chair Nathan Winter moving 

on from the Board after the expiry of 
their two terms. Together they led a 
five-year period of recovery and then 
transformation. Just as their work stands 
on the shoulders of the people who 
came before them, whatever success the 
Institute experiences in the years ahead 
will have been significantly contributed 
to by Patrick, Nathan and their Board 
colleagues who together have led with 
courage and high-level capability. 

The Institute only succeeds because 
of the willingness of our community 
of health and safety people to pull 
together and make things happen, while 
doing it with integrity and respect for 
the diversity of others. I often say that 
every profession gets the Association 
it deserves, and I feel that members of 
the Institute can today be proud of their 
Association, the work we are doing on 
behalf of the profession, and the pathway 
we are on. 

However, we are still nowhere near 
where we need to be. This is a marathon, 
not a sprint. If you work in the field 
of health and safety, you should feel 
restless – and at the Institute we stay 
restless. Australians all deserve safer, 
healthier workplaces, so tomorrow we 
will again be at work, leaning on the 
status quo.

David Clarke  
CEO
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Financial 
Overview
The finances of the 
Institute are managed by 
the Chief Executive under 
the guidance of the Board 
through its Finance, Risk, 
Audit and Compliance 
Committee. 
The Board’s financial strategy was 
initially one of consolidation in response 
to a series of earlier deficits from 2010-
2014 and we have more recently moved 
to diversification of our revenue base 
through greater engagement with the 
wider marketplace through professional 
development offerings, and providing 
opportunities for corporate Australia 
to invest in good health and safety. 
Our performance reflects continuing 
good progress in this strategy, where in 
2015 our reliance on membership fees 
was excessive. 

This year, as part of good governance 
practice, the Board elected a new Auditor 
to oversee the review of our accounts, 
given we had utilised the previous auditor 
for 5 years. This ensures fresh eyes are 
brought to bear on the accounts, and 
there is no complacency in our finance 
systems and relationships. 

The financial performance for FY18/19 
was solid. As reported previously the CEO 
and Board planned to expend some cash 
reserves in the re-branding process, and 
in continuing to improve our database and 
web systems, and this occurred. With a 
planned budget deficit of $65k, we made 
an improvement on that with a lesser 
deficit of $54k. 

This year total revenue at $1.767m was 
stable compared to previous year. The 
revenue profile of the Institute continues 
to change as we transform the focus 
of our activities toward Corporate 
Member revenue and broad-based 
growth in number of events and wider 
participation from health and safety 
people in the marketplace. This includes 
retaining a commitment to quality of 
events, but continuing to delivering 
them to the profession at lower prices 
than our event competitors to ensure 
affordability and accessibility. 

In summary, the Institute has had 
another good financial result for  
FY18/19, including an investment in our 
name change and re-brand. I would like 
to extend my thanks to the members of 
the Finance, Risk, Audit and Compliance 
Committee, as well as the staff team at 
the Institute for their ongoing good work. 
The full audit report is available in the 
members section of our website. 

Nathan Winter 
Chair Finance, Risk, Audit  
and Compliance Committee

TOTAL REVENUE, 2014–2019

20192014

1.34M
1.25M

1.77M1.74M1.72M

1.42M

2015 2016 2017 2018
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Engagement
In this section, you can 
read about our local, 
national and international 
networks and the many 
products and services 
we make available to the 
profession that support 
greater knowledge, and 
growth in capability.
To be successful in carrying out our 
mission, the Institute engages with 
a wide range of organisations in the 
environment around us. By working 

with groups who have a shared interest 
in people’s health and safety at work, 
we are better able to influence systemic 
health and safety issues. We encourage 
coalitions of interest amongst entities 
with common values and enable the 
sharing of information, resources and 
knowledge between stakeholders.

Strong connections within the health 
and safety field, based on shared 
values and approaches, are also vital 
to building a stronger voice for the 
profession. We seek to reduce the level 
of disconnect amongst the profession, 
foster greater co-operation and provide 
a platform for discussion of diverse 
views, underpinned by shared values.

To be successful in their roles, health 
and safety people must also engage 
with a range of stakeholders including 
each other, sharing ideas and learning. 
Informal engagement and networking 
are just as important to professional 
development as the formal programs 
and activities that the profession 
undertakes. We are constantly working 
to widen the range of networking and 
engagement opportunities available 
to the profession spanning all states 
and territories.

6   |   AIHS Annual Report 2018/19
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Networks  
YSP and WISH

At the Institute, we 
know that diversity 
in its many forms is a 
positive thing. It brings 
alternative viewpoints, 
new perspectives, fosters 
creative ideas, and 
underpins the kind of 
thinking that recognises 
and respects that we 
don’t all operate in the 
same way. As a result, we 
have a diversity agenda 
– supporting diversity in 
age, gender, ethnicity and 
ideas. 

Young Safety Professionals

The AIHS Young Safety Professionals 
(YSP) Network aims to encourage 
peer-to-peer learning and networking 
amongst young and early career safety 
professionals. 

The YSP Network has continued to grow 
thanks to the local Branch Committee 
volunteers and leaders. Focusing on 
promoting knowledge sharing for our 
young and emerging professionals, a 
range of activities and networking events 
have been facilitated across the country, 
including YSPspeak, Great Debates, 
numerous networking events and a series 
of webinars run by YSP members.

The YSP Network continues to build on 
the momentum of its grassroots energy 
and passion and the National Organising 
Committee. Looking forward, YSP aims 
to increase its collaboration with Branch 
Committees as well as with the Emerging 
Safety Leaders network of NZISM.

For more information, go to:  
www.aihs.org.au/networks/ 
young-safety-professionals

The Women in Safety and Health 
Network (WISH)

The WISH network was designed to 
support women who are working in the 
field of health and safety to engage and 
discuss issues that affect them and the 
professional conduct of their work.  

In the establishment phase, our national 
WISH committee led this network, but 
in the year ahead WISH groups are 
evolving to states and territories where 
WISH activities are increasingly being 
incorporated into the events programs of 
each state committee.

The Institute continues to support strong 
participation of women in the profession, 
including our pledge to focus on 
gender balance across the board in the 
presentations of our many conferences 
and other events.
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State/Territory  
branches and  
regional networks
2018/19 BRANCH REPORT A YEAR IN REVIEW

Branches and regional networks have 
a direct role in designing the member 
experience, and the members who run 
them – health and safety practitioners 
and professionals – are part of the 
leadership community at the Institute. 
Branch and regional network committees 
come together to create the kinds 
of professional development and 
networking experiences that they and 
their health and safety colleagues would 
like. The task of the national office is to 
support them in undertaking this work. 
In 2018/19, Branches were responsible 
for creating more than half of the 152 
events conducted by the Institute. 

Some branches also take an active 
interest in policy, and not only generate 
responses to policy submissions, but can 
also create policy initiatives. 

Branch committees, planning groups 
and sub-committees are also network 
groups in themselves that provide 
connections, build relationships and 
function as a platform for rich discussion 
and debate about health and safety 
issues, and keeping up-to-date about 
industry developments, sharing ideas 
and discussing industry trends. They’re 
personal, and they’re professional.

One of the primary focuses in the 
planning role of branches and the 
Institute as a whole is supporting those 
living in regional, rural and remote areas. 
We know that just doing things in capital 
cities isn’t enough, and we constantly 
explore ways to improve connectivity, 
including our standing offer to support 
health and safety people in these areas 
to create more localised networks. 

As part of our ongoing commitment to 
diversity in age, gender, ethnicity and 
ideas, Branches always welcome new 
input and engagement.

Ian De Costa, ACT Branch Chair

Our greatest success for this year 
was once again our Woman and 
Friends Safety Breakfast and with 
this year’s event titled ‘Raising 
the Bar on Safety’. We were very 
fortunate to hear from ACT Chief 
Magistrate Lorraine Walker who 
gave us an insight into what it’s 
like administering the WHS Act. As 
Branch Chair I would personally 
like to thank all our dedicated 
committee members, who maybe 
small in numbers, but big on 
support of the branch and the 
safety profession in general. 

‘The local branch members and the 
AIHS in general provide a network 
of safety professionals to share 
problems, discuss solutions and 
provide information and guidance 
that supports individuals working 
in the industry in what can be a 
challenging working environment.’

Brad Crockett, NSW Branch Chair

2019 has been an exciting year 
with an incredibly passionate and 
motivated committee appointed 
really wanting to make a difference 
for our members in NSW. We have 
just recently expanded into the 
Hunter region and can now provide 
relevant activities and events for 
our members, potential members 
and others all the way from 
Wollongong, up into the Hunter 
region, into the Norwest and the 
outer western suburbs of Sydney. 
This is with thanks to our events 
teams and Regional Network 
Convenors who are so committed 
to improving the WHS landscape 
here in NSW. 

‘It’s incredibly satisfying to be part 
of a team so committed to making a 
difference for the NSW membership 
and, improve the WHS landscape 
here in NSW.’

Martyn Hill, NT Branch Chair

The NT Branch followed up the 
‘Safety and Zombies’ event with 
‘Safety and Monsters’ which was 
extremely well received and many 
participants enjoyed a different 
perspective other than the 
traditional view-points delivered on 
safety. The view point taken by the 
NT branch is that distance should 
not degrade quality, just as if you 
neglect safety, it doesn’t matter 
where you are, the results are  
the same.
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Brett Jones, QLD Branch Chair

I believe that the key success 
for the Queensland Branch over 
the last 12 months has been our 
ability to balance our incredibly 
busy work obligations with a 
unique and authentic focus on our 
shared commitment to actively 
contributing to the health and 
safety profession. The Queensland 
Branch has a proud tradition, 
centred around our flagship Visions 
Conference which celebrated its 
27th event in August 2019.

‘In an everchanging occupational 
landscape, health and safety 
professionals continue to evolve our 
knowledge and abilities- utilising the 
critical benefits of networking events, 
meetings and conferences- and 
access to the AIHS community who 
share the same integrity and respect 
for working towards healthier and 
safer workplaces.’

Andrew Heinrichs, VIC Branch Chair

The Victorian Branch continued 
to build our capability to engage 
the whole of Victoria. Through a 
re-generated Committee of diverse 
backgrounds, experience and views, 
we developed networks, shared 
ideas and worked together to 
support the profession. 

Our event at Sovereign Hill, 
Ballarat provided health and safety 
people from regional Victoria the 
opportunity to hear thought leaders 
and network in a fun, engaging 
environment. 

Kym Bills, SA Branch Chair

After many successful events such 
as our October 2018 Symposium 
on Psychosocial Risk and Safety 
Culture, longstanding Branch Chair 
Craig Schopp stepped down and 
a rebuilding phase of the Branch 
Committee commenced with Craig’s 
support. We are excited by the 
collaborative and other events 
planned for 2019/20 including 
our October Symposium on Major 
Developments in WHS Regulation 
and Practice.

‘Members of Branch committees gain 
a lot from their service in making a 
difference to WHS and in their own 
personal journeys. Much is learned 
from colleagues and in the process 
of organising and attending member 
events.’

Marcus Cattani, WA Branch Chair 

The WA Branch is firmly focused on 
creating and delivering value for our 
diverse membership base through 
facilitating regular cost-effective 
events across multiple pathways 
that connect, engage, challenge 
and inspire; and by engaging with 
regulatory, union and employer 
bodies to influence fact-based 
decision making and solutions. This 
past year by almost all measures 
was successful, and the coming 
year is set to consolidate this 
success (through our proactive 
committee and improved member 
networks).

Lauren Jago, TAS Branch Chair

Thinking forward doesn’t mean 
overnight changes. It begins with 
smaller steps that set the stage for 
what comes next. That is what the 
2018 Tasmanian Safety Symposium 
and Trade Show delivered for 
delegates this year by showcasing 
contemporary trends and emerging 
issues that challenged the way 
traditional safety leadership and 
compliance are approached.

‘Thinking forward is about the 
long term. Anticipating risk and 
opportunity in your health and 
safety career or the health and 
safety performance of your industry 
and your workplace.’
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Information  
Services
Health and safety people 
seek access to high quality 
information about general 
news, events, emerging 
research, new ideas, and 
general discussion and 
debate on the issues they 
face in keeping workers 
healthy and safe. 
Their needs vary significantly, so we 
deliver a wide range of information in 
different formats and across different 
platforms. 

OHS Professional Magazine 

Produced quarterly, the OHS Professional 
Magazine contains in-depth and topical 
articles, news and emerging research, 
with a focus on how health and safety 
issues are playing out on the ground in 
Australian companies today. 

OHS Professional is available to members 
at no charge, or via subscription to others 
at a cost. 

The Journal for Health and Safety 
Research Practice (JHSRP) 

A PUBLICATION FOR MEMBERS OF THE SAFETY INSTITUTE OF AUSTRALIA

Vol 9 Issue 2 • 2017

Inside this issue

Effects of Stretching Exercises on Pain and Functional Disability  
in Quarry Workers with Work-related Low Back Pain

The Risk of Trigger Finger from Lifting Tasks

Moral Intensity and Individual State Constructs:  
Maturing Safety Culture through an Ethical Lens

Journal of

HEALTH
and SAFETY

RESEARCH 
and PRACTICE

The JHSRP is an international publication 
of the Australian Institute of Health and 
Safety and is created for health and 
safety practitioners, researchers and 
students. 

The journal aims to: 

 » Promote evidence and knowledge 
based practice in health and safety; 

 » Share information about health and 
safety interventions; 

 » Share information about solutions to 
health and safety problems; 

 » Encourage intellectual debate around 
propositions for improvements in 
practice. 

We are currently reviewing the journal, 
with a view to considering how it can be 
enhanced and extended. 

OHS Professional eNews 

Our fortnightly OHS Professional eNews 
provides members with current OHS 
news and updates, in the fields of policy 
and legislation, industry news and 
incidents and prosecutions. Members 
are also kept in the loop of upcoming 
conferences and events, OHS job 
vacancies as well as advertising products 
and services provided by suppliers to the 
profession. It is distributed via email and 
archived on the website 
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www.aihs.org.au 

Our recently updated website contains 
a vast array of products and services 
including a schedule of our upcoming 
events and training as well as certification 
and mentorship information. It holds a 
long list of resources for both members 
and non-members including the latest 
AIHS OHS Professional news and 
publications, a webinar/video library, 
health and safety job ads, a ‘Find Safety 
Professional’ database and a list of our 
supported networks including Women 
in Safety and Health (WISH) and Young 
Safety Professionals (YSP).

EBSCOHost: online research database 

We understand that access to a wide 
range of knowledge and ongoing learning 
is important for the profession as part of 
an individual’s continuing professional 
development. Therefore we provide free 
access to members to EBSCOHost, an 
online research database which contains 
tens of thousands of research documents 
in the field of health and safety. This 
allows members to conduct in-depth 
research, stay up-to-day with current 
practice and monitor industry trends.

Social media

 

Social media is an important part of our 
engagement with the health and safety 
profession. We have our Facebook, 
LinkedIn and Twitter activities to keep 
people up to date on issues and be a part 
of health and safety conversations. 

The health and safety profession has a 
particularly strong presence on LinkedIn 
with our LinkedIn group with more than 
15,000 members, with a regular and flow 
of discussions on a wide range of issues. 

We ensure that to meet the differentiated 
needs of health and safety people, 
we continue to provide a range of 
communications, and not just through 
modern forms of social media.
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The College of  
Fellows Executive  
Providing expert advice

It is a great privilege on behalf of my 
Executive Colleagues to write this first 
report as College Chair and to thank the 
former Chair Dr Kelly Johnstone and 
interim Chair Cameron Montgomery for 
their service. 

Having started my role in March 2019, 
I am excited by the potential to help 
make a significant difference within the 
College, for the Institute and to OHS/
WHS more generally.

The College of Fellows was established 
in 2002 and its roughly 200 members 
comprise Fellows, Chartered Fellows (a 
legacy category) and Honorary Fellows 
who are thought leaders for the Institute.

With the introduction of the SIA’s 
certification program in 2015, the previous 
member grading process ceased along 
with an entry pathway for new Fellows 
of the College. (Conferral of Honorary 
Fellowship is rare and continues for 
outstanding individuals who are not 
members of the Institute.) In 2017/18, 
Kelly Johnstone conducted a major 
consultative review process of the 
College and new Fellow entry for the 
Board. In the second quarter of 2019, 
the SIA Board approved final terms of 
reference for the College and entry 
criteria for prospective new Fellows and 
these are now on the Institute’s website. 

Prospective new Fellows will normally 
be considered biannually and online 

applications at any time are encouraged 
if four mandatory criteria are met:

1.  Current financial membership of the 
Institute; and

2.  Ten or more years’ full-time equivalent 
experience in OHS/WHS related 
positions; and

3.  A minimum of five years in a senior 
position/s, involving strategic 
influencing and management of 
substantial programs, activities 
and resources OR alternative 
demonstration of leadership skills 
and attributes; and

4.  Recognised standing within the OHS 
profession, including being known to 
be of good character and to act in a 
professional and ethical manner, and 
commitment to making a contribution 
to the Institute and its College of 
Fellows into the future.

The Awards and College Membership 
Committee led by Cameron Montgomery 
may also consider non-mandatory 
criteria such as OHS/WHS qualifications.

The College Executive met in June to 
plan priorities for 2019/20 and beyond. 
We want the College to better harness 
the talents of existing fellows and to 
encourage new fellow contributions to 
support the Australian Institute of Health 
& Safety’s vision and mission and its CEO 
and Board with high quality professional 

advice. 

A particular priority discussed was 
the format and communication of the 
benefits of Continuing Professional 
Development (CPD) for the profession, 
with CPD being compulsory for those 
certified and desirable for all others. 
Another was to leverage the new and 
nearly completed Ethics chapter of the 
OHS Body of Knowledge for an improved 
code of professional and ethical conduct. 
A third was to review the transition plans 
from the SIA to the AIHS with respect 
to fellows, and a College Strategy that 
supports the Institute with a rolling plan 
and regular communications was also 
prioritised.

Of course, there is substantial ongoing 
work led by each of the College 
subcommittee chairs. Examples include 
Institute input into Standards Australia 
committees led by Jon Temby, and 
Institute policy submissions by Leo 
Ruschena into the Dreamworld accident. 
The portfolios of the College Executive 
are noted with their photos. Pam Pryor 
AO attended and contributed to Executive 
meetings ex-officio in her role as OHS 
Body of Knowledge Manager.

Kym Bills 
Chair, College of Fellows

Cameron 
Montgomery

Leo 
Ruschena

Jon  
Temby

Matt  
Davies

Karen  
Wolfe

Pam  
Pryor

Kym  
Bills

Tony 
Mitchell
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National and Global 
Strategic Partners
2018/19 AUSTRALIAN PARTNERS

Professional bodies like 
ours cannot achieve our 
goals without finding 
other organisations 
which share those goals 
(and our values) so we 
can work together in 
mutual support. 
We work with a wide range of other 
organisations in many different ways, 
to ensure that we are providing the 
profession the development it needs, 
generating policy initiatives, or putting 
together policy responses. We work 
together contributing ideas, intellectual 
property, and resources to maximise 
outcomes and results.

In the last year, we worked with the 
following agencies on joint events, 
professional development, or joint 
policy work. Each agency brings specific 
strengths and capabilities to the strategic 
partnership:

 » Agsafe

 » AiGroup 

 » ASHPA

 » Australian College of Road Safety 
(ACRS)

 » Australian Institute of Management 
(AIM)

 » Australian Institute of Mining and 
Metallurgy (AusIMM)

 » Australian Transport Safety Bureau 
(ATSB)

 » Cancer Council Australia

 » Commonwealth Safety Managers 
Forum 

 » Commonwealth Scientific and Industrial 
Research Organisations (CSIRO)

 » Environment Institute of Australia 
and New Zealand (EIANZ)

 » Farmsafe Australia Inc

 » Health and Safety Association 
of New Zealand (HASANZ)

 » Human Factors and Ergonomics 
Society of Australia (HFESA)

 » KIDS Foundation

 » National Road Safety Partnership 
Program (NRSPP)

 » New Zealand Institute of Safety 
Management (NZISM)

 » OzHelp Foundation

 » Primary Industries Health and Safety 
Partnership (PIHSP)

 » Professions Australia

 » Safework NSW

 » Safework SA

 » SANE Australia

 » Standards Australia

 » WorkSafe Victoria

 » Workplace Health and Safety 
Queensland

2018/19 INTERNATIONAL PARTNER

Our international partner, the International Network of Safety & Health Professional Organisations (INSHPO) is the global voice for 
the occupational safety and health profession and acts as a forum for international collaboration among professional organisations 
to improve safety and health at work.
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Corporate  
Partnerships 
2018/19 CORPORATE PARTNERSHIPS

The work of the profession is conducted 
within hundreds of thousands of 
Australian businesses. 
Many of these businesses strive to show health and safety 
leadership within corporate Australia, and one way they express 
this leadership is by working together with the Institute for 
better health and safety outcomes. These partnerships reflect 
the nature of the Institute as a place where diverse agencies can 
work together in a common cause.

We take the investments made by our corporate members and 
put it to work on building the capability of the profession by 
delivering on our capability agenda. In 2017/18, our corporate 
members invested in the development of the OHS Body of 
Knowledge, The Australian OHS Education Accreditation Board, 
our Certificate program, and in a wide range of professional 
development activities as part of a growing program. 

DIAMOND MEMBERS – SHARING OUR VISION:

Make a significant contribution to WHS in Australia by 
investing in our aims and objectives

Share our vision for the elimination of injury, illness and 
death in Australian workplaces

 » Origin

 » Boral Limited

 » Sigvaris (Australia) Pty Ltd

 » Programmed

 » Zenergy Safety Health & Wellbeing

GOLD MEMBERS – INVESTING IN HEALTH AND SAFETY:

Are recognised for investing in Workplace Health & Safety 
(WHS) in Australia

Contribute to help implementation of operational activities 
across a range of critical areas

 » APL Group Pty Ltd

 » Alcoa

 » Alium Works

 » Australian Army

 » Safety Wise Solutions

 » Teamcare Insurance Brokers Pty Ltd

 » Growthbuilt 

 » Relevant Drug Testing Solutions
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SILVER MEMBERS – GET CONNECTED:

Connect and engage with individuals and organisations that 
are part of the WHS profession in Australia

Contribute to help advancement of operational activities 
across a range of critical areas

 » Brisbane Catholic Education

 » TDDA Australia Pty Limited

 » Dekra Insight Pty Ltd

 » Cushman & Wakefield

 » LabourHealth

 » Mainfreight

 » Port of Newcastle Operations Pty Ltd

 » Jonah Group

 » Clough Projects Australia Pty. Ltd

 » Herbert Smith Freehills

 » Redland City Council

 » Transurban

 » Pilz Australia

 » Safesearch Pty Ltd

 » SICK Pty Ltd

 » ENGENEOHS Pty Ltd

 » Sydney Metro

 » Victoria Police

 » Aurecon

BRONZE MEMBERS – BE PART OF THE NETWORK:

Are a part of a network of individuals and organisations that 
are building a capable and credible WHS profession

Contribute to help development of operational activities 
across a range of critical areas

 » Myosh

 » National Training Masters

 » Regional Enviroscience

 » National Storage

 » City of Nedlands

 » Southpac International Group

 » Livingstone International Pty Ltd

 » Northern Fencing Specialists Pty Ltd

 » Airbus Australia Pacific

 » Green Light Environmental Services Pty Ltd

 » ACTRUA

 » Department of Human Services

 » The Next Group

 » Safety Australia Group Pty Ltd

 » SafeWork SA

 » ITS Transport

 » Office for the Public Sector

 » DORIC CONTRACTORS PTY LTD

 » Recovery Partners

 » Valeo Construction

 » Next Contracting Group Pty Ltd

 » AusGroup Limited

 » ADCO Constructions Pty Ltd

 » Corporate Protection Australia Group

 » Technip Oceania Pty Ltd

 » United Energy
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Capability
The Institute serves 
the profession in two 
key ways: it acts as a 
voice for the profession, 
and it works to grow 
the capability of the 
profession to ensure the 
highest quality standard 
of industry. By doing 
these two things, we are 
doing our part to reduce 
occupational injury, 
illness and death.

As part of our capability agenda we take 
a broad strategic perspective, seeking 
long term change. We hold the view that 
successful professions have most or all 
of the following key elements, and we 
work to ensure that the profession has 
these things in place:

   1.  The provision of a foundation 
knowledge base

  The Australian Occupational Health 
and Safety Body of Knowledge (BoK)

2. Education Assurance 

  Accreditation of higher education 
courses in OHS, (based on the Body of 
Knowledge) and advocacy to improve 
VET sector WHS training.

3.  Clarity of roles and the knowledge 
and skill requirements for those roles

  The Global OHS Capability 
Framework

4. Capability Assurance

  The OHS Certification program 
(based on the Global OHS Capability 
Framework)

5. Effective professional development 

  A strong professional development 
framework (informed by the Body 
of Knowledge and the Global OHS 
Capability Framework)

Each of these key elements are at 
different stages of development, and 
are described in the following pages. 
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A defined Body of 
Knowledge is a hallmark 
of a profession. 
OHS has historically struggled to 
define itself as a profession due to the 
multidisciplinary nature of the knowledge 
that we draw upon for practice, but 
this multidisciplinary is also a strength. 
However, we do need to define our 
body of knowledge as part of being a 
profession. 

The OHS Body of Knowledge was first 
published in 2012. Since this time the 
Australian Institute of Health & Safety has 
continued to manage the OHS Body of 
Knowledge supporting its currency and 
ongoing development. 

The OHS Body of Knowledge has 
underpinned the philosophy and work 
of the Institute. It is the foundation of the 
Capability Agenda. It forms part of the 
criteria for accreditation of education 
programs (education assurance); it 
informed the development of the INSHPO 
Global OHS Capability Framework (role, 
knowledge and skills), it provides a 
point of reference for assessments for 
certification (capability assurance); and 
it provides a structure and resources for 
ongoing professional development. 

The OHS Body of Knowledge is not a 
text book, fixed in time, but draws on 
leading edge thinkers, researchers and 
OHS professionals to not only provide a 
statement of the current thinking on OHS 
but also tackles some difficult issues. 

Drawing on professionals from different 
disciplines, the chapter development 
process itself can create new knowledge. 
Two OHS Body of Knowledge projects 
in 2018/19 have demonstrated this 
development of new knowledge:

 » A joint project with the Board 
of Canadian Registered Safety 
Professionals has resulted in a 
chapter on OHS professional practice 
and ethics, The Ethical Professional 
(to be published later in 2019). This 
chapter goes beyond discussion of 
codes of ethics to apply ethical theory 
to OHS practice to examine ethical 
challenges for OHS professionals, their 
contributing factors and how OHS 
professionals might think and manage 
such issues.

 » A second project, supported by an 
Enforceable Undertaking, developed an 
Appendix to the chapter on Electricity 
that addresses arc flash. Arc flash may 
be seen as the purview of electrical 
specialists and not within the scope of 
generalist OHS professionals. However, 
examination of fatalities and serious 
incidents related to arc flash identified 
a clear role for OHS professionals. 
The challenge was to define this role 
and the knowledge required by OHS 
professionals to fulfil the role.

As we move into a new era of the 
Australian Institute of Health & Safety,  
the OHS Body of Knowledge will continue 
to play a key role in the recognition of 
OHS as a profession and enhancing  
OHS capability. 

OHS Body  
of Knowledge 1

Pam Pryor 
Manager, OHS BoK Development
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The Australian OHS  
Education Accreditation  
Board (AOHSEAB)
ACCREDITED OHS PROFESSIONAL EDUCATION PROGRAM JULY 2019

University Accredited Program Bachelor Grad Dip Master
Australian  
Catholic  
University

 » Graduate Diploma of Occupational Health Safety 
and Environmental Management

 » Master of Occupational Health Safety and Environment
  

Central Queensland 
University

 » Bachelor of Occupational Health and Safety

 » Graduate Diploma in Occupational Health and Safety
 

Curtin University   » Bachelor of Science (Health, Safety and Environment)

 » Bachelor of Science (OHS and Heath Promotion) (Double degree)

 » Postgraduate Diploma in Occupational Health and Safety

 » Master of Occupational Health and Safety  

  

Edith Cowan 
University 

 » Bachelor of Health Science (Occupational Safety and Health) 

 » Graduate Diploma in Occupational Health and Safety

 » Master of Occupational Health and Safety  

  

Federation University  » Graduate Diploma in Occupational Hazard Management 
Latrobe University  » Graduate Diploma of Ergonomics, Safety and Health  

(exit point from Masters)

 » Master of Ergonomics, Safety and Health
 

Monash  
University

 » Graduate Diploma of Occupational and Environmental Health 

 » Master of Occupational and Environmental Health
 

Queensland 
University of 
Technology

 » Graduate Diploma of Occupational Health and Safety 

 » Master of Health Safety and Environment  

RMIT  
University 

 » Graduate Diploma in OHS

 » Master of Occupational Health and Safety
 

University  
of Newcastle

 » Graduate Diploma Workplace Health and Safety   
(exit point from Masters)

 » Master of Workplace Health and Safety  
 

University of 
Queensland 

 » Bachelor of Occupational Health and Safety Science 

 » Graduate Diploma of Occupational Health and Safety Science 
(exit point from Masters)

 » Master of Occupational Health and Safety Science

  

University of 
Western Australia 

 » Graduate Diploma in Work Health and Safety


University of 
Wollongong 

 » Graduate Diploma in Work Health and Safety 

 » Master in Work Health and Safety

 » Master in Work Health and Safety (Advanced)
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Progress against plan

1.  Accreditation

The assessment panel for the University 
of Queensland (Master’s program) 
met in Melbourne on June 27, and the 
assessment panel for Curtin University 
(Undergraduate programs) will convene 
in Brisbane on July 18.

Federation University submitted their 
application for re-accreditation on June 
28. RMIT University are currently working 
on their submission in preparation for 
submission in September 2019.

Applications for reaccreditation for Edith 
Cowan University (Bachelor program), 
University of Wollongong (GradDip/
Masters) and Curtin University (GradDip/
Masters) are expected early in 2020.

2.  Budget

Income to 30 April 2019 was $32K 
(exceeded budget estimate of $29K) as 
one program that was reported as closed 
has been reactivated by a change in 
university leadership.

Invoices for transition to annual 
accreditation fees were issued for the 
first time in 2019. This was forecast 
in the schedule of fees issued by the 
AOHSEAB in 2017. There will be some 
further transition fees issued in 2020 with 
all universities to be on an annual fee 
(currently $3000) by 2021.

Other expenditure remains overall less 
than forecast due to Registrar activity 
being lower than anticipated during 
budget planning and by organising 
meeting and assessment panel locations 
to reduce travel expenses.

The AOHSEAB budget for 2019/20 
estimates income at $45K with expenses 
also estimated at $45K.

Other matters

The Annual Returns for those universities 
not undergoing reaccreditation in 2019 
were sent out in May 2019. Returns 
are due on July 5. Two extensions of 
time have been granted, otherwise 
submissions are on track.

Meagan Browne 
Registrar

Angela Seidel 
Chair AOHSEAB

Meagan Browne 
Registrar AOHSEAB



20  |  AIHS Annual Report 2018/19

The Occupational Health  
and Safety Professional  
Capability Framework  
A Global Framework for Practice

The Global OHS Capability 
Framework, supported 
and promoted by agencies 
from 28 countries, 
is the first genuinely 
international initiative in 
the field of health and 
safety. It provides common 
language to describe the 
range of OHS roles within 
the company – wherever 
that company may be – 
and the knowledge and 
skill requirements at  
each level.

The health and safety field has been 
historically fragmented in a number of 
ways, and this has included differing 
expectations and understandings of the 
many roles that health and safety people 
undertake within the company, both 
between and within countries. The Global 
OHS Capability Framework, developed 
by the International Network of Safety 
& Health Professional Organisations 
(INSHPO) over a five year period, 
provides a common platform to develop 
capable, knowledgeable, and skilled OHS 
Professionals and Practitioners across 
industry sectors and geographic borders.

The Framework, which had significant 
input from the Institute, recognises that 
the knowledge and skill requirements 
for the profession vary significantly 
depending on the level at which people 
are working, from entry level positions 

to executive roles. It articulates six  
levels of work: (Practitioner 1-3 and 
Professional 1-3). The AIHS Certification 
Program for the health and safety 
profession is articulated against these 
levels, and the AIHS Training and 
Development Framework currently in 
development, draws directly from the 
Framework as well. 

In the coming year the Institute will 
continue to build awareness of the 
Framework, alongside the other 
components of our capability agenda, 
promoting the widespread use of the 
common language it contains. 

3
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Capability /  
Certification  
of the Profession

Introduced in 2015, the 
AIHS OHS Profession 
Certification Program 
continues to be a key  
pillar in the OHS  
Capability agenda. 
We know that having a prominent voice 
and platform is important for the health 
and safety profession and our members 
and, consequently, having a robust 
Certification program that acknowledges 
and promotes the credibility and 
capability of OHS Practitioners and 
Professionals working within the health 
and safety profession underpins the 
validity of that voice. We also know that 
Australia’s health and safety regulatory 
framework places demands on business 
and those providing health and safety 
advice must be equipped and capable  
of responding to this.

The Certification Governance Committee 
is enacted by the AIHS Board and 
Chaired by Jo Kitney ChOHSP with the 
purpose of ensuring that the program 
is effectively governed and operating 
in accordance with the Program intent 
and Standards. The Committee includes 
representatives from each of the 3 levels 
of Certification and where appropriate 
invites special appointees to assist with 
specific requirements. The Committee 
works closely with the College of Fellows 
around issues of mutual interest such as 
continuing professional development.

Assessments

Similar to certification programs in other 
industries, certification assessment 
is based on standards of education, 
experience, and demonstrated knowledge 
and skills and evaluates applications 
against these requirements at the level  
of certification applied for through written 
practice reports and references for all 
applicants. Personal interviews are 
conducted for those seeking certification 
as Chartered OHS Professionals. The 
Program’s experienced and well qualified 
Lead Assessor and dedicated team 
of Capability Assessors complete the 
assessment elements of Certification and 
hold OHS Certification and senior health 
and safety roles in industry. 

The Professional Knowledge Assessment 
is well established and provides the 
opportunity for people working in OHS 
who have developed their careers in 
different educational landscapes and 
have extensive experience, however 
not necessarily University level 
OHS qualifications required by the 
Certified OHS Professional certification. 
Undertaken through an approved 
University, the Professional Knowledge 
Assessment enables access to the 
Certification Program for those who 
meet required standards based on exam, 
case study and viva interview. Avenues 
for knowledge assessment for the other 
levels of Certification – Practitioners and 
Chartered Professionals – continue to 
be explored, as well as Australian law 
assessments for overseas applications. 

Jo Kitney 
Chair, Certification 

Governance Committee

4
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Mentoring 

The opportunity to receive mentoring 
specific to Certification provides 
important opportunities for those seeking 
certification, undertaking the Professional 
Knowledge Assessment or looking to 
upgrade their certification. Certification 
Program Mentors are those who have 
gained Certification and provide valuable 
support for applicants for their application 
and in developing their careers in the 
OHS profession.

Continuing Professional Development

Continuing Professional Development 
(CPD) is a requirement for Certified OHS 
Practitioners and Professionals to retain 
their certification. The combination of 
OHS Certification and ongoing CPD 
provide the underpinning framework to 
maintain and raise the standards and 
capability of people working within the 
health and safety profession. The AIHS 
CPD Program provides the framework 
Certified practitioners and professionals 
to determine and meet their CPD 
requirements.

Moving Forward

Growing the penetration rates of the 
Certification Program is crucial to 
the fundamental sustainability of the 
Program and more broadly the health 
and safety profession in response to 
industry needs. The Committee has 
engaged with the National Office to 
further explore how this can be achieved 
and supported, so that the capability of 
OHS Practitioners and Professionals is 
acknowledged and the credibility, voice 
and influence of the health and safety 
profession continues to grow.

Jo Kitney 
Chair, Certification Governance Committee

Continuing Professional 
Development (CPD) is a 
requirement for Certified OHS 
Practitioners and Professionals 
to retain their certification.

4

Capability /  
Certification  
of the Profession
continued
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Professional  
Development 

5

All well-developed 
professions have a 
framework for professional 
development which 
provides a strong basis 
for career-long learning. 
The professional development needs and 
interests of health and safety people vary 
considerably depending on age, industry, 
geographic area, amount of experience 
and the level at which people work within 
the field. This diversity calls on us to 
provide a diverse range of options.  

Events and training

This past year has seen a continued 
growth in our timetable of training and 
events programs spanning every state 
and territory. With the assistance of our 
branches the Institute ran or partnered 
in the delivery of 152 professional 
development activities across Australia, 
including our national convention 
#SAFETYSCAPE, state conferences 
and symposiums, short course training 
programs, webinars, site visits and 
networking events. These events involved 
more than 5990 registrations, and 
reflect the growing opportunities for the 
profession to engage. 

The inaugural #SAFETYSCAPE 
Convention which was this year held 
in Sydney in May brought together 
organisations across three days to 
present a program of events including 
our National Health & Safety Conference 
and the Workplace Health & Safety 
Show. #SAFETYSCAPE partners included 
the Australian Institute of Occupational 
Hygienists, Cancer Council, The Chartered 
Institute of Logistics and Transport, 
Human Factors and Ergonomics Society 
of Australia and the Workplace Health 
& Safety Show. The National Health 
& Safety Conference welcomed over 
778 delegates over the two days 
with networking opportunities at the 
Conference Dinner and CEO Breakfast. 

Mentorship

Our mentorship program has continued 
to grow offering a unique opportunity 
to bring together the experienced and 
knowledgeable with those eager to 
learn. Mentors involved in the program 
are experienced members willing to 
support and encourage the personal 
and professional development of others 
within the profession.

Continuing Professional Development 

Our online Continuing Professional 
Development (CPD) planning and 
reporting tool is exclusive to AIHS 
members to evaluate, plan, take action 
and reflect on their learning gaps and is 
used by all Certified Practitioners and 
Professionals. CPD can be utilised as a 
way to improve your level of technical 
competence; to retain and advance your 
workplace effectiveness; and to become 
an influential leader in safety and health 
related matters. 

Endorsed Training

We continue to promote and endorse 
training for the profession which is well 
delivered, good quality, and properly 
articulated against the Global Capability 
Framework with clear learning outcomes. 

In the year ahead we will continue 
to create learning and professional 
development activities with those living 
in rural and regional areas in mind, 
we will continue to grow and expand 
on #SAFETYSCAPE and the National 
Health and Safety Conference and 
keep promoting the use of the Global 
Capability Framework.
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Voice
Health and Safety policy, legislation and regulation 
is developed at a mix of state and national levels, 
commonly within a tripartite engagement framework 
where government, unions and employer groups 
negotiate issues.

The health and safety profession has a voice worth 
being heard, and on matters where we believe we have 
particular expertise within our stakeholder groups, 
we express views from the unique perspective of the 
health and safety profession.

24  |  AIHS Annual Report 2018/19
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Being a voice  
for the Profession
Priority Policy Areas 

The Institute’s policy agenda is based on 
evidence and best outcomes. We talk on 
policy issues and seek to influence ways 
we believe will improve health and safety 
outcomes for people. The core beliefs 
underpinning our policy work are:

 » All people in Australian workplaces 
are entitled to a safe and health 
work environment;

 » The health of the workforce is just 
as important as the safety of the 
workforce;

 » The core objectives of all workplaces 
must include ensuring the healthiest 
and safest possible environment;

 » Australian workplaces deserve the 
highest quality health and safety 
advice. Australian health and safety 
practices in workplaces should be 
the best in the world;

 » Building healthy and safe workplaces is 
not just a legislated legal responsibility 
but an ethical responsibility as well;

 » Exemplary health and safety practice 
is about far more than compliance. 
It is underpinned by sophisticated 
responses and interventions involving 
organisational leadership, culture, 
processes and systems;

 » Exemplary health and safety practice 
involves co-operation at all levels of 
the company, including consultation 
with workers and their representatives;

 » All workers have a responsibility for 
health and safety but accountability 
is vested in line management with 
ultimate accountability and leadership 
with CEOs and Boards;

 » The accountability that all people 
have for healthy and safe workplaces 
is aided by educated and trained 
practitioners and professionals, and 
it is critically important that company 
management has access to that advice;

 » Systems and processes are important 
but focussing on people is also 
critical to providing health and 
safety solutions;

Ongoing policy work

With the support and input of our 
branches, and the many members who 
passed through comments, the Institute 
made a number of critical submissions to 
a range of reviews, including Review of 
VET WHS Qualifications, Coronial Inquest 
into the Dreamworld incident, Royal 
Commission into Aged Care, Victorian 
Review of Industrial Manslaughter and 
the Review of the Model WHS Laws.

We will continue to provide selective and 
measured advice on policy matters where 
the profession has a contribution to make.

Supporting Australian Standards

The Institute has volunteer specialist 
representatives on a wide range of 
Standards Australia committees, selecting, 
monitoring processes and reviewing 
Australian Standards with a particular 
focus on key health and safety aspects 
of each standard.

Currently sitting on Australian Standards 
committees are:

Robert Fogg 
BD-094 – Slip Resistance of Flooring 
Surfaces

Alan Giles 
BD-094 – Slip Resistance of Flooring 
Surfaces

Elliott Carson 
CE-008 – Chainlink Fabric Security 
Fences and Gates

Prof Jacques Oosthuizen 
CH-031 – Methods for Examination 
of Workplace Atmospheres

Steven Gibbs 
EL-036 – In-service Testing 
of Electrical Equipment

Andrew Stanbury 
FP-017 – Emergency Management 
Planning – Facilities

Sunny Bhatia 
ME-026 – Industrial Trucks

Gary Wachter 
ME-051 – Amusement Rides and Devices

Tony McBride 
ME-063 – Earthmoving Equipment

Stephen Thomas 
NT-001 – Nanotechnologies

Danielle Fairchild 
OB-007 – Risk Management

Carolyn Moore 
SF-001 – Occupational 
Health & Safety Management

Jane Whitelaw 
SF-010 – Occupational 
Respiratory Protection

Daniel Grivicic 
SF-041 – Safety of Machinery
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People
The Australian Institute 
of Health & Safety is a 
community of leaders in 
health and safety who 
come together in many 
different forums across 
Australia, to share the 
challenge of carrying out 
our mission to shape and 
improve workplace health 
and safety now and in the 
generations to come.

It is the work of the people throughout 
the branches, networks and on the many 
committees that make the Institute what 
it is today.

Contribution from the profession is what 
has built the Institute, and the work that 
today’s leaders do is built on the work 
of those before them throughout our 
70 year history.

The following pages include just some 
of those who have been acknowledged 
for their contributions over the years, as 
well as many of those who are currently 
in key roles, supporting the work that 
we do.
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Networks
ACT

Ian De Costa Chair

Phillip Howard

Kerry Plunkett

David Segrott

Patricia Devlin Hourigan

Coline Constable

Ashley Phillips

Anthony Connor

Tony Mitchell

NSW

Brad Crockett Chair

Christine Edwards Deputy Chair

Kate Curtain Secretary

Chi Ly

Reynaldo Yeo

Emma Cunningham

Jeremy Pennington

Harries Pallippuram

Sarah-Jane Dunford

Leanne Tredwell

Dee Lawson

James Tibbett

Michele Stronquist

Roger Fairfax

Michelle Price

Christine Di Bella

Abby Edwards

Roxayne West

NT

Sandy Alp

Martyn Hill Chair

Wendy Kirkbright

Mark Koppen

Sean O'Connor

Patricia Pereira

Akhilesh Surjan

QLD

Malcolm Burgin

Roxanne Egeskov

Carolyn Gentle

Brett Jones Chair

Naomi Kemp

Cassandra Madigan

Bryce McLaren

David Whitefield

Brisbane

Jo Kitney

Jane Willis

Cameron Cauldwell

NSW Central Coast Meeting 2019
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SA

Kym Bills Chair

Craig Schopp Immediate  
Past Chair

Bel King Secretary

Tim Hackett

Andrew Sloan

Andy Holmes

Lewis Stratton

Prof. Dino Pisaniello

Healy Goss

Yuri Juarez

TAS

Ingrid Baldwin

Robyn Bell

Peter Coxhell

Oliver Fearman

Heidi Hofler

Ken Holmes

Lauren Jago Chair

Nicholas Kerkham

John Kirwan

Ben Lehner

Laura Maddock

Adrian Pursell

Colin Thomas

Barbara Vaschina

Jessica Weber

VIC

Janelle Corbett

Christine Distasio

Jennifer Harris

Andrew Heinrichs Chair

Sajan James

Jan Marchant

Cameron Montgomery

Phil Walton

WA

Celia Antonovsky

Richard Barna

Marcus Cattani Chair

Adam Parsons

Simon Roberts

Nathan Winter

Manda Trevarthen

Bill Byrne 

Liam O’Connor

Tanya Cunningham

Georgina Poole

NSW 2018 Wollongong Regional Meeting NSW Members’ guided tour of Yancoal Mt Thorley Warkworth Open Cut Mine site
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Young Safety Professionals

Tim Allred

Celia Antonovsky

Andrew Barrett

Naomi Kemp

Wade Needham

Trent Blackburn

Tim Gilchrist

Michelle Oberg

Matthew Schleehauf

Sarah-Jayne Rayner

Amanda Jones

Amanda Clements

Andrew Heinrichs

Ben Kirkbride

Cam Stevens

Ciaran Roche

Daniel Neesham-Smith

Deanna McMaster

Lucilla Greenwood

Peter Zmuda

Sarah Cuscadden

Certification Assessor Panel

Neville Bellew

Malcolm Burgin

Linda Carpenter

Lestelle Haines

Brett Hickinbotham

Angela Seidel Lead Assessor

Roland Tan

Lisa Stevens

Deborah Hagenbrunch

College of Fellows Executives

Kym Bills Chair

Karen Wolfe

Pam Pryor

Matthew Davies

Cameron Montgomery

Jon Temby

Tony Mitchell

Leo Ruschena

Networks 
continued

SA Safety Symposium 2018 Psychosocial Risk and Safety Culture
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Awards Committee

Cameron Montgomery Chair

Eddie Bugajewski

Trevor Jones

Patrick Lawrence

Andrew Leary

Phil Lovelock

Deanna McMaster

Greg Meridio

Barry Silburn

CPD Committee

Tony Mitchell Chair

Lisa Stevens

Andrew Sloan

Melissa Allsopp

Michelle Price

Ethics Committee

Matthew Davies Chair

Tony Weaire

Chris Wisnewski

Brett Seeney

Margaret Head

John Holt

Pam Pryor

Mentoring Committee

Karen Wolfe Chair

Debra Burlington

Noeleen Clarke

Sean Cuffe

Sarah Cuscadden

Anton Fouche

Phillip Gilmore

Policy Committee

Leo Ruschena Chair

Andrew Heinrichs

2019 Wigglesworth Lecture

Perth Safety Symposium 2018 ‘SafetyGenXM Improving safety and health across 
the generations

Panel discussion at the 2019 National Conference
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Standards Committee

Jon Temby Chair

Vanessa Sharp

Michael Spiteri

Kavita Purohit

Jeremy Clay

BOK Advisory Panel

Pam Pryor

Leo Ruschena

Naomi Kemp

Merrilyn Tinsley

Tim Fleming

Drew Rae

Kelly Johnstone

AOHSEAB Board

Angela Seidel

Associate Professor 
Sue

 
Reed

Professor Mike Capra

Alison Bell

Brian Devlin

Professor Bruce King

Dr David Goddard

Genevieve Hawkins

Graham Jackson

Jane Whitelaw

Associate Professor 
Timothy

 
Driscoll

Aldo Raineri

Kelly Johnstone

Meagan Browne

Networks 
continued

Naomi Kemp – Deputy Chair, National Health and Safety Conference Sydney 2019
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Honorary Fellows

Michael Chan Grace Grace Jocelyn Plovits  

Alan Clayton Donald Hector Don Schofield

Michael Costello Julie Honore Rob Seljak

Jean Cross Trevor Jensen Barry Sherriff

Martin Dolan Sylvia Kidziak Derek Viner

Andrew Douglas Gary Lawson-Smith John Watson

Niki Ellis John McDonald Dennis Else

John Merritt Brian Gibson Michele Patterson

Life Members and 
Honorary Fellows
Life Members 

Neville Betts CFSIA 

Geoffrey Dell CFSIA 

Barry Silburn FSIA

David Skegg CFSIA

Prof. Geoffrey Taylor CFSIA

Stephen Brindley CPMSIA

Fred Catlin CPMSIA

Patrick Doherty CPMSIA

Les Jackson CPMSIA

Allan Pearce CPMSIA

Robert Tacy CPMSIA

Ern Millard CPMSIA

Patrick Lawrence FSIA

Gary Chaplin FSIA

Cipriano Corva FSIA

Sheryl Dell FSIA

Neil Dine FSIA

Terry Farr FSIA

Geoffrey Hitchings FSIA

Trevor Love FSIA

John Moroney FSIA

Patrick Murphy (WA) CFSIA

Peter Nuzum FSIA

Gill (Donald) Ross FSIA

Jim Toshach FSIA

Glyn Williams FSIA

Ralph Willson FSIA

Richard Ridout FSIA

Frederick Randall

Frank Davis FSIA

Roger Fairfax CPMSIA

Philip Lovelock FSIA

John Kirwan FSIA

Margaret Cook FSIA

David Randall CFSIA

A/Prof. Janis Jansz FSIA

Ted Leeson CPMSIA

From left to right – Kym Bills, Chair College of Fellows 
presenting Ted Leeson the 2019 Life Member award.
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AIHS Award  
Recipients
Harold Greenwood Thomas Award

This is the highest award the Institute 
provides, to people who have made 
exception and unique contributions to the 
field of health & safety in Australia.

In 2019 this award was presented to 
Emeritus Professor Mike Capra.

Previous recipients are:

 » Dr Geoff Dell

 » Neville Betts

 » Pam Pryor

Lifetime Achievement Award

This award has been created to 
acknowledge those whose contributions 
may not meet the standards of life 
membership as contributors to the 
Institute itself, but you have nevertheless 
made contributions to the wider field of 
health & safety.

In 2019 this award was presented to 
Michael Tooma.

Previous recipients are:

 » Geoff McDonald – 6 May 2016

 » Ciaran MacCarron – 6 September 2016

 » Leo Ruschena – 23 May 2018

National OHS Education Awards

The annual National OHS Education 
Awards recognise university students 
studying in the occupational health and 
safety field, who have demonstrated 
strong potential and commitment to  
their discipline.

The awards provide an opportunity for 
students studying occupational health 
and safety at university level, and 
demonstrating high levels of achievement 
and initiative to be properly recognised 
for that initiative and achievement. The 
awards are not designed to recognise 
the highest academic achiever, but 
the potential in students who display 
consistently high academic standards, 
practical skills and a commitment 
to, and involvement in, occupational 
health and safety.

There are three awards open for 
nomination each year:

 » The Eric Wigglesworth OHS Education 
(Research) Award

 » The National OHS Education 
(Postgraduate) Award

 » The National OHS Education 
(Undergraduate) Award

Recipients of this award include:

2019

 » Marion Chua – The National OHS 
Education (Postgraduate) Award

 »  Cassandra Saldaris – The National OHS 

Education (Undergraduate) Award

2017

 »  Tjaart Kat – The National OHS 
Education (Undergraduate) Award

2016

 » Jianjun Xiang – The Eric Wigglesworth 
OHS Education (Research) Award

 » Jayden Lim – The National OHS 
Education (Undergraduate) Award

 » Suzanne Gilbey – The National 
OHS Education (Postgraduate) – 
Masters Award

 » Effie Eleftheriadis - The National  
OHS Education (Postgraduate) – 
Diploma Award

2015

 » Simon Albery – The National OHS 
Education (Postgraduate) Award

 » Candice Bluff – The National OHS 
Education (Undergraduate) Award

 » Kirsten Ferguson – The Eric 
Wigglesworth OHS Education 
(Research) Award

Right – Emeritus Professor Mike Capra,  
2019 Harold Greenwood Thomas Award recipient

From left to right – Kym Bills, Chair College of 
Fellows, Michael Tooma, 2019 Lifetime Achievement 
Award recipient and David Clarke, CEO AIHS

From left to right – Angela Seidel, Chair AOHSEAB 
presenting Cassandra Saldaris with the 2019  
National OHS Education (Undergraduate) Award

From left to right – Angela Seidel, Chair AOHSEAB 
presenting Marion Chua with the 2019 National OHS 
Education (Postgraduate) Award and Suzanne Tepe
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AIHS Staff &  
Key Consultants
Staff as at 30 June 2019 

David Clarke Chief Executive Officer 

Karen Zeffiro Executive Assistant 

Gail Jacks Finance Manager

Geraldine Milton Finance & Admin Assistant

Penny Toth Events Manager

Sarah Saliba Events & Membership Administrator

Rebecca Turnbull Social Media & Communications Coordinator

Tanny Lu Member Services & Certification Coordinator

Hassan Saeed Database & Website Coordinator

Key Consultants

Pam Pryor AO Body of Knowledge Manager 

Meagan Browne Registrar OHS Education Accreditation Board 

Steve Cowley Editor, Journal of Health and Safety, Research and Practice (JHSRP)

Craig Donaldson Editor, OHS Professional Magazine and OHS Professional E-news

Anthony Vandenberg Graphic Designer, JHSRP and OHS Professional Magazine 

Robbie O’Rourke Media Vision Australia (Advertising)

Kylie Marion Consultant Bookkeeper

Rob Hore Webres Solutions



Please call us on +61 3 8336 1995  
or toll free 1800 808 380

To contact us via email please direct 
your message to natadmin@aihs.org.au

Visit the AIHS website  
www.aihs.org.au

Think  
Forward

To learn more about the AIHS  
or to become involved in one  
of our many networks, please  

contact the National Office.





For more information

Australian Institute of Health & Safety 
2/217-219 Mickleham Road 
Tullamarine Victoria 3043

Phone  +61 (3) 8336 1995 
Email natadmin@aihs.org.au 
Web www.aihs.org.au
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