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the Future
Welcome to the Safety Institute  
of Australia 2017/18 Annual Report.

The health and safety profession 
is diverse, operating throughout 
Australia in our cities, suburbs, 
regions, rural and remote areas. 
This community of professionals 
works at all levels in commercial 
businesses, government, not-for-
profit organisations, regulatory 
agencies and academia, and they 
can be found on the shop floor 
through to executive management 
and governance. 

Thousands of people from 
throughout this diverse profession 
come together through the Institute, 
to express a common mission and 
passion to create a future where all 
Australians have healthy and safe 
work environments, and get home 
healthy and safe every single day.
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Our vision is for safe 
and healthy workers in  
productive workplaces. 

Advance the health and safety profession,  
to deliver the highest quality advice; and

Be a voice for the profession to positively influence the 
development of health and safety policy and practice.

We carry out our mission by:

• Building educational standards
and consistency through the
Accreditation of higher education

• Maintaining and developing a
body of knowledge for the health
and safety profession

• Building confidence in the
capability of the profession
through the certification

• Creating and delivering
professional development
opportunities for our members
and others in the field

• Fostering innovation to ensure
the growth and development in
ideas and the adoption of new
knowledge in the field

• Fostering positive discussion
and debate on health and safety
models and practices

• Providing policy advice and
advocacy on behalf of our
members

• Forming views on health and
safety research priorities and
promulgating those views

• Supporting our members to
undertake research

• Delivering a range of information
products and services to
members

• Creating opportunities for
participation in standards
committees, and the conduct of
advocacy on policy

• Engaging in partnerships with
other stakeholders to achieve
common goals.

The Safety Institute of Australia 
is the national association for the 
health and safety profession. 
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Chairman’s Report

Unfortunately, we continue to see 
too many people killed, permanently 
injured or becoming ill simply 
because of going to work, affecting 
tens of thousands of lives annually. 
This keeps the role of the OHS 
profession front and centre and 
calls us to continue to improve 
and not accept the status quo. 
The Institute acknowledges the 
family and loved ones of those 
who did not return home or have 
had their lives impacted. 

We often forget the health impacts 
of these issues not only on our work 
colleagues, but ourselves within 
the profession. It is pleasing to see 
industry, employers and unions now 
beginning to do more to support 
the mental health and wellbeing 
of those affected by work related 
incidents, and on the issue of 
mental health overall. 

In the past year we have continued 
to see the national Institute for the 
OHS profession continue its journey 
of transformation, with solid progress 
made against the SIA Strategic Plan 
(2016-2021). The Board continues 
to provide strong oversight and 
assurance of the Plan, governing the 
SIA in accordance with the guiding 
principles contained within it and 
focussing on key strategic focus 
areas to contribute to the growth of 
the profession: Capability, Policy and 
Engagement. We also add a strong 
focus on services to our Members 
who make the Institute what it is 
today. In these pages, you will see 
that an active, vibrant and modern 
Institute is emerging. 

This year has also seen increasing 
recognition of the SIA by key external 
stakeholders. Our vision – for safe 

and healthy workers in productive 
workplaces – is something which 
other stakeholders can relate to, 
can share a commitment to, and an 
increasing number are working with 
us on for better results. After five 
years as Chair of the Board I am 
pleased to be hearing increasingly 
positive feedback from regulators, 
other industry bodies, associations 
and partners, about the work we are 
undertaking. A key element of this 
is the careful and firm application 
of our voice, applied where it most 
matters. We don’t always agree 
with government, employers, or 
unions, but we strive to be balanced 
and evidence based, and we know 
that all stakeholders share a 
common commitment. 

Last year I reported that the Board 
was setting an agenda for the future 
aimed at growing the profile of the 
profession and the profile of the 
SIA. We have begun this journey, 
and this is evident on many levels 
as outlined within the Annual Report. 
Opportunities continue to be realised 
and over the coming months we will 
finalise our consideration on the 
renaming of the Institute, continuing 
our work on rebranding and taking 
the next step change with respect 
to modernising our Institute.

I would like to sincerely thank: 

• Those at the heart of the 
Institute – our members – 
including the community of 
volunteers across the country 
for your ongoing expertise, 
support and commitment; 

• The staff at the Institute 
whose hard work is valued and 
appreciated and who function 

every day with member’s interests 
front of mind; 

• Our many, strategic partners 
and sponsors and stakeholders. 
Without you, we cannot achieve 
our goals; and finally

• My Board colleagues, for their 
support and dedication – and 
especially those outgoing 
Directors for their contributions 
and efforts. Special thanks to the 
Deputy Chair, Nathan Winter and 
our Independent Non-Executive 
Directors, Ms Victoria Taylor who 
steps down this year and Mr Peter 
Henneken. I would also like to 
thank Dr Kelly Johnstone who will 
step down as Chair of the College 
of Fellows. 

• I would also like to acknowledge 
and thank all of those working 
across Australia who are 
committed to improving 
occupational health and safety 
outcomes. Progress is being 
made and we have further to 
go and more to achieve. 

Once again, it is a great privilege to 
have served as the Chair of the Board 
of Directors of the Safety Institute 
of Australia for the past year. It is 
a humbling experience to serve the 
profession. I appreciate your ongoing 
support and we all look forward to 
another successful year ahead. 
I commend the 2017/18 Annual 
Report to you.

Patrick Murphy CFSIA, CHohsP, 
Chairman

It is an honour to report to 
members and stakeholders 
on the progress of the Safety 
Institute of Australia (SIA) for 
the 2017–2018 Financial Year. 
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CEO’s Report

Each year during our strategic 
planning, a year seems a long way 
off. We set big goals and we plan how 
we can get progress out of 30 or 40 
concurrent projects and activities, all 
taking us toward our vision of how the 
world of work should be. As we plan, 
the road stretches out before us, 
increasingly well-paved and clear. 

Then reality strikes. The year goes by 
in the blink of an eye. We have good 
and bad weather. We take a series of 
unplanned detours, have unexpected 
windfalls and unanticipated problems. 
Some things fail, while others 
succeed even beyond expectations. 
It’s the roller coaster ride that always 
happens when a community of people 
come together to create a new vision 
for the future, then get to work on it. 

Big ideas can be hard to keep 
in perspective. We’ve all heard 
the question; ‘How do you eat an 
Elephant?’ and the answer ‘One bite 
at a time’ – and this is a worthwhile 
metaphor for how an organisation 
like the Institute does big things. 
What bites have we taken in the 
past year to progress the Board’s 
strategic agenda?

Internally, we have built capability 
by establishing a new database and 
website more fit for purpose, brought 
our national conference in-house, 
created our first #SAFETYSCAPE 
annual convention, grown our 
events program yet again, and 
piloted our training and professional 
development endorsement program. 
Financially we produced another 
solid result with a fourth consecutive 
surplus, on a turnover which has 
increased nearly 50% in the last 
three years. Our revenue growth 

strategy focuses on generating new 
sources of revenue and relying less 
on membership fees, and this has 
been highly successful. 

The key elements of our capability 
agenda, each at different stages 
in development, are all moving in 
the right direction, and broad-based 
awareness of the agenda itself 
is growing. 

Our policy agenda moves ahead, 
carefully planned. We are focussing 
our work on being a balanced, 
evidence-based voice on selected 
issues which matter to the 
profession. It is this measured 
approach which has solicited 
requests for input to key issues, 
such as the Coroner’s inquest 
into the Dreamworld incident – 
just one example of the many 
policy contributions we made 
in 2017-2018. 

We cannot achieve our goals 
to contribute to the growth in the 
capability of the wider profession, 
without engaging more widely in 
the national marketplace of health 
and safety people, and we still have 
much work to do. To this end we have 
been growing our events program, in 
the past year delivering 115 events 
including conferences, symposiums, 
training, network events, site visits, 
and webinars, for which there were 
more than 6000 total attendees. 
We will continue our focus on 
delivering a smorgasbord of events 
on low margins, giving health and 
safety people with diverse needs 
and interests as much choice as 
possible for their professional 
development. 

The Institute is not a place of bricks 
and mortar. It is a vibrant national 
network of literally thousands 
of health and safety people with 
diverse ideas who move in and out 
of its activities. Within that group 
lies a dynamic leadership network 
of nearly 250 health and safety 
people who take an active part 
in designing and leading events, 
policy activity, governance, and 
everything we undertake – with our 
Branches at the heart of that. This 
is a diverse and active community 
that share a broader vision for the 
profession where we work together 
on greater clarity in roles, growth 
in capability, and better influence 
for health and safety people within 
the company – all for the purpose 
of stronger stewardship of healthy 
and safe workplaces. On behalf of 
the Staff at the Institute, I would like 
to express my respect and thanks 
to this group, from the Board down 
through the many committees and 
networks, for their exceptional 
work in the last year, bringing alive 
the underlying values of inclusion, 
cooperation, openness, and 
contribution that are so important 
to us all. You are the profession’s 
leaders, you are builders, and you 
are creating the future. 

David Clarke 
CEO

The theme for this year’s annual report – 
creating the future – is an expression of what 
a group of people can do together when they 
want to change the status quo. This is at the 
heart of the work of associations like ours. 
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The finances of the Institute 
are managed under the 
guidance of the SIA Board 
through its Finance, Risk, Audit 
and Compliance Committee. 

Financial overview

The Board’s financial strategy 
was initially one of consolidation 
in response to a series of earlier 
deficits from 2010-2014 and we have 
more recently moved to expansion 
of the revenue base through 
greater engagement with the wider 
marketplace through professional 
development offerings, and providing 
opportunities for corporate Australia 
to invest in good health and safety. 
Our performance reflects good 
progress in this strategy. 

The Institute finished FY18 with a 
small surplus which was a strong 
result given the accounting treatment 
of two items (expensing donations, 
and capitalising investment 
in website development) this 
presented us with a likely 17-18 
deficit of around $50K, which we 
prevented through cost savings. 

This year total revenue was up 1.5% 
on 2016-2017 to $1.74m. The 
revenue profile of the Institute is 
changing as we transform the focus 
of our activities. We are driving a 
strategy to become less reliant on 
individual member revenue, while 
focussing on growth in Corporate 
member revenue and broad-based 
growth in number of events and 
wider participation from health and 
safety people in the marketplace. 
This includes retaining a commitment 
to quality in events, but delivering 
more of them, at lower prices to 
ensure they are more affordable 
and accessible to the profession. 

Summary

The Institute has now had 
4 consecutive years of strong 
financial results, having combined 
modest surpluses with strong 
revenue growth. As we grow, we  
re-invest that growth in supporting 
the health and safety profession 
to build capability, and on our work 
as a voice for the profession. 

The Board has approved a budget for 
FY19 which will involve reinvesting 
some of the surpluses generated 
in the previous 4 years into the 
rebranding of the SIA, the training 
endorsement framework, and 
enhancing the SIA’s technological 
and digital engagement capability. 

The full audit report is 
available in the members 
section of our website. 

Nathan Winter 
Chair Finance, Risk, Audit 
and Compliance Committee
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Engagement

In this section, you can read about our local, national and 
international networks, our events, and the many products 
and services which we make available to the profession 
that support greater knowledge, and growth in capability.
To be successful in carrying out 
our mission, the Institute engages 
with a wide range of organisations 
in the environment around us. 
By working with groups who have 
shared interests in people’s health 
and safety at work, we are more 
able to influence systemic health 
and safety issues. We encourage 
coalitions of interest amongst 
entities with common values and 
enable the sharing of information, 
resources and knowledge between 
stakeholders.

Strong connections within the 
health and safety field, based on 
shared values and approaches, 
are also vital to building a stronger 
voice for the profession. We seek 
to reduce the level of disconnection 
amongst the profession, foster 
greater co-operation and provide 
a platform for discussion of 
diverse views, underpinned 
by shared values.

To be successful in their roles, 
health and safety people must 

also engage with a range of 
stakeholders including each other, 
sharing ideas and learning. Informal 
engagement and networking are 
just as important to people’s 
professional development as the 
formal programs and activities 
that the profession undertakes. 
We are constantly working to 
widen the range of networking and 
engagement opportunities available 
to the profession in all states 
and territories.
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Members of each network 
come together to create and 
lead professional development 
and networking experiences for 
themselves and their Health 
and Safety colleagues, and the 
task of the national office is to 
support them in undertaking 
this work. In 2017-2018, 
Branches were responsible 
for creating more than half of 
the 115 events conducted by 
the Institute.

Branch committees are network 
groups in themselves that 
provide connections, build 
relationships and function as 
a platform for rich discussion 
and debate about health and 
safety issues. They’re personal, 
and they’re professional.

Different demographics in 
population, industry profiles, 
geography and other key 
elements of each state and 
territory result in health and 

safety people from each region 
having different needs and 
interests. These differences 
are reflected in the work of 
the branches as they design 
and deliver an events and 
networking program that is 
relevant and contemporary to 
their region, keeping members 
up to date about industry 
developments, sharing ideas 
and discussing industry trends.

Possibly the greatest challenge 
for each branch and for 
the Institute as a whole is 
addressing the isolation that 
can occur for health and safety 
people in regional, rural and 
remote areas. We know that 
just doing things in capital 
cities isn’t enough, and we 
constantly explore ways to 
improve connectivity, including 
our standing offer to support 
health and safety people in 
these areas to create more 
localised networks. 

Branches also have input 
into policy. When we have 
core groups of motivated 
professionals who wish to 
contribute, we respond by 
creating the opportunity for 
them to build submissions, 
under the broader support and 
guidance of the national Policy 
Committee. In 2017-2018, 
many branches created their 
own submissions to government 
on a series of health and safety 
related reviews. 

As part of our ongoing 
commitment to diversity in 
age, gender, ethnicity and 
ideas, Branches always 
welcome new input and 
engagement. 

State/Territory branches 
and regional networks

Branches and regional networks 
have a direct role in leadership 
at the Institute, and in designing 
the member experience.

7

“ Being part of an organisation that 
is happy to take the lead in areas 
and be a “voice” reinforces that our 
membership fee is not just about what 
we receive as members, but what 
we contribute to in promoting mature 
thoughts and decisions at legislative, 
and educational levels in addition to 
information that helps broaden our 
own development on a personal and 
organisation level.”

Carolyn Moore, NSW Branch Chair 

“ Our big annual event is our Visions 
conference which is in its 26th year, 
but there’s also a lot of new networking 
groups which are generating energy. 
We’re now running joint events with 
the Young Safety professionals (YSP) 
and the Women in Health and Safety 
(WISH) group including kicking off FY 
18/19 with another joint social event.”

Brett Jones, Qld Branch Chair
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“ Highlights this year included the 
Women and Friends Safety Breakfast 
and a Construction Industry Breakfast 
event co-hosted by SIA, WorkSafe ACT 
and NSW. A special thanks for many 
years of sustained passion from long 
serving member PJ Fleming who retired 
this year.” 

Ian De Costa, ACT Branch Chair

“ Networking events have brought 
together people from different walks of 
life that normally would not be working 
together. This sparked several cross-
employment opportunities for several 
of our members.”

Martyn Hill, NT Branch Chair

“ This year we had an injection of a 
number of new committee members, 
resulting in a larger, reinvigorated 
group that has provided fresh passion, 
ideas and energy to Victoria’s Branch.

In addition to running a growing 
events program we also work with 
the national office to make an active 
policy contribution to issues that 
affect health and safety in Victoria.

Andy Heinrichs, VIC Branch Chair

“ Without a doubt, experiencing key note 
presentations and interacting with 
world class speakers and specialists 
on home soil, and the ability to 
network and engage with likeminded 
people facing similar health and safety 
challenges, are the greatest benefits 
of being a member of the SIA.”

Lauren Jago, TAS Branch Chair

“ We’re always looking for new ways to 
partner with other organisations in the 
health and safety and allied fields, to 
cross-fertilise ideas and discuss how 
we can best respond to change across 
industry.”

Craig Schopp, SA Branch Chair

“ Through hosting events and building 
relationships with likeminded 
associations we’re raising the profile 
of safety professionals in WA and 
fostering a stronger safety community 
covering a diverse range of industries. 

We also have a strong policy role, 
and the Branch is recognised as 
a focal point for consultation by 
the WA Government on health and 
safety matters.

Marcus Cattani, WA Branch Chair 

State/Territory branches 
and regional networks 
(continued)



SIA Annual Report 2017–18 9

The Women in Safety & 
Health (WISH) network

The WISH network, chaired 
this year by Kelly Lovely 
(COHSProf), was established 
to provide a mutual support 
and engagement network for 
women working in the field 
of health and safety, and 
to provide one of the many 
sources of advice to the 
Institute on related policy 
and advocacy matters. 

From its launch in 2017, the 
network now has representation 
in every Australian state and 
territory and has a growing 
social media presence. In 
addition to providing an 
engaging mutual support 
network, the group contributes 
to the Institute’s advocacy work, 
most recently through being 
actively involved in policies 
such as The Gender Pledge 
(for more equal representation 
of female and male speakers at 
all SIA events, conferences and 
panels), general promotion of 
diversity within the profession, 
and supporting a wider 
discussion on harassment, 
bullying and abuse in 
Australian workplaces. The 
network is growing through 
increased collaboration with 
SIA branches, supportive 
employers, supportive ‘women 
in’ networks and our friends 
across industry. 

The WISH Leadership Survey 
(and Executive Summary 
Report) was launched as a 
thought leadership piece to 

the Australian Health & Safety 
industry in early 2018. Plans 
for 2018 and 2019 are to 
extend the thought leadership 
of matters pertaining to all 
Diversity & Inclusion and to 
highlight the need for advocacy, 
networking and social media 
and marketing activity for all 
health & safety professionals 
and practitioners. 

For more information, 
go to: www.sia.org.au/
networks/women-in-
safety-and-health

Young Safety Professionals 
(YSP) 

The SIA’s Young Safety 
Professionals network focuses 
on young and early career 
safety professionals (but isn’t 
exclusive to these groups) 
promoting peer-to-peer learning 
and knowledge sharing. 

The network continues to grow 
through the dynamic voluntary 
input and engagement of a 
diverse group of young health 
and safety professionals led 
by the National YSP Steering 
Committee chaired by Tim 
Allred (ChOHSP) and including 
representatives on Branch 
Committees as well as many 
other local YSP Network 
organisers. They provide an 
important contribution to the 
Institute’s events program, 
and are one of the groups at 
the front end of our diversity 
agenda – diversity in age, 
gender, ethnicity and ideas, 
providing input to SIA policies 
and practices. 

The focus for the group in 
2017-2018 was Rethink, 
Recharge, and Reconnect, 
which has been an anchor-
point for the YSP events 
across each of the Branches. 

Collectively the YSP network 
participants across the country 
have facilitated a number of 
social catch ups, developed 
Webinars, spoken at various SIA 
conferences and symposiums, 
and participated at Branch level 
committees. 

The YSP network continues 
to grow and evolve with new 
participants bringing fresh 
ideas and energy to the  
Branch-level groups.

For more information, 
go to: www.sia.org.au/
networks/sia-networks-in-
your-state/ysp-committee

Networks

“ Networking with fellow members, 
peers and colleagues gives me 
a much broader perspective of 
the issues and challenges we are 
facing in our different workplaces. 
It allows me to learn new ideas 
from what others are doing and 
sparks an interest for me to go 
and explore topics to understand 
them better...that’s when I get 
that a-ha! moment.”

Naomi Kemp Qld YSP Coordinator.

www.sia.org.au/networks/women-in-safety-and-health
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The College of Fellows 
Providing expert advice

The SIA College of Fellows, 
chaired by Dr Kelly Johnstone 
ChOHSP, FSIA was established 
in 2002 to recognise people’s 
seniority and expertise and 
provide them with an avenue to 
contribute to their profession 
as part of a pool of expertise 
which the Institute can draw 
on in a number of ways 
including input into regulatory 
development and industry policy 
setting activities, as well as 
assisting the SIA to set ethical 
and other standards. 

Led by Dr Johnstone, the 
College Executive Committee 
is made up of the Chairs of 

each of the sub-committees 
outlined on the following 
page: Matt Davies ChOHSP, 
FSIA (Ethics Committee), 
Leo Ruschena ChOHSP, 
CFSIA, (Policy Committee), 
Greg Stagbouer ChOHSP, 
CFSIA (Awards and College 
Membership Committee), 
Karen Wolfe CFSIA, ChOHSP 
(Mentoring Committee), 
Jon Temby ChOHSP, CFSIA 
(Standards Committee), 
Tony Mitchell CFSIA, ChOHSP 
(CPD Committee) and Pam Pryor 
AO (CFSIA, ChOHSP) liaison 
between the College of Fellows 
and the BoK committee.

Our thanks go to the many 
people who work on these 
committees, making a valuable 
contribution to the development 
of the profession and providing 
ongoing expert advice. 

The focus for the College in the 
next 12 months will be centred 
around the ongoing work of 
the College’s committees 
as outlined on the following 
page, as well as welcoming 
new Fellows to the College 
under recently established 
new entry criteria.

Kelly Johnstone Matt Davies Leo Ruschena Greg Stagbouer

Karen Wolfe Jon Temby Tony Mitchell Pam Pryor

College of Fellows Executive
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College of Fellows 
Committees

Ethics Committee: The Ethics 
committee supports the 
Institute in building its ethical 
framework for the profession. 
The committee is currently 
reviewing the SIA Code of 
Ethics, liaising with the Body 
of Knowledge (BoK) committee 
to develop a BoK chapter on 
ethics, and also exploring the 
development of other ethics 
guidance and professional 
development materials for 
the profession such as 
case studies. 

Policy Committee: The Institute 
provides a wide range of policy 
input at state and federal 
level, and also establishes its 
own position statements and 
policies. The Policy Committee 
contributes to these and 
generates its own initiatives 
from time to time. Two current 
policy initiatives underway 
are (a) a policy on fatigue, 
and (b) a project to improve 
the literature awareness of 
practitioners and professionals 
in relation to current advances 
that may impact on their jobs. 

Standards Committee: 
The Standards Committee 
oversees SIA representation 
on a wide range of 
Standards committees 
through Standards Australia, 
selecting representatives 
and monitoring processes, 
and communicating progress 
to members. The last year has 
seen a strong focus on the 
critically important work on 
the ISO 45001 standard. 

Mentoring Committee: 
The mentoring program 
provides an online portal 
which helps to connect health 
and safety people who are 
seeking a mentor with those 
who are open to mentoring. 
There are 31 current mentor/
mentee relationships, and 
the committee is investigating 
ways to extend the program 
over the coming year. 

CPD Committee: The Continuing 
Professional Development 
(CPD) Committee was formed 
to provide guidance to the 
Professional Development 
work that the Institute 
undertakes. This includes 
contributing to the CPD 
framework for Certified people, 

and assisting the national 
office to promote greater 
levels of CPD participation 
overall, preparing and providing 
support to members with their 
CPD planning, reflection and 
reporting, and developing a CPD 
compliance audit capability. 
The last year has seen the 
committee provide guidance 
on better planning, as well 
as promoting and monitoring 
CPD participation, and making 
improvements to the CPD 
reporting tool.

Awards and College 
Membership Committee: 
This committee oversees the 
SIA awards process, including 
for new Life Members and the 
Life Time Achievement Award, 
as well as being responsible 
for the review of applications for 
membership of the College of 
Fellows. The Committee aims to 
review the SIA awards process 
in the coming 12 months to 
ensure consistency and clarity 
across the award categories. 

The College of Fellows Executive has been successful in updating the 
SIA By-Laws to reflect a new approach to the College and in finalising 
the Terms of Reference for the College and its Executive. 
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Information services

Their needs vary significantly, 
so we deliver a wide range of 
information in different formats 
and across different platforms. 

OHS Professional 
Magazine

Produced quarterly, OHS 
professional contains in-depth 
and topical articles, news 
and emerging research, with 
a focus on how health and 
safety issues are playing out 
on the ground in Australian 
companies today.

OHS Professional is available 
to members at no charge.

The Journal for Health and 
Safety Research Practice 
(JHSRP)

An international publication of 
the Safety Institute of Australia 
is aimed at health and safety 
practitioners, researchers and 
students. The journal aims to:

• Promote evidence and 
knowledge based practice 
in health and safety;

• Share information 
about health and safety 
interventions;

• Share information about 
solutions to health and 
safety problems;

• Encourage intellectual 
debate around propositions 
for improvements in practice.

From this year, the journal’s 
articles will be made available 
on EBSCOHost, an international 
database which includes health 
and safety research.

OHS Professional eNews

Our fortnightly E-newsletter 
provides people with current 
OHS news and updates, 
conferences and events, 
and OHS job vacancies, as 
well as advertising products 
and services provided by 
suppliers to the profession. 
It is distributed via email and 
also available for members 
on the website.

www.sia.org.au

Our website contains a 
portal for a range of member 
products and services, links 
to certification, news and 
events, an idea of what’s 
happening in your state or 
territory, and a registered 
safety professional database. 

EBSCOHost: online 
research database

We know that access to a 
wide range of knowledge and 
ongoing learning is important 
for the profession, so we 
provide health and safety 
people access to literally tens 
of thousands of research 
documents, from around the 
world, on the health and safety 
issues through our online 
research database EBSCOHost.

Social media

Social media is an important 
part of our engagement with the 
health and safety profession. 
We have our Facebook, LinkedIn 
and Twitter activities to keep 
people up to date on issues 
and be a part of health and 
safety conversations.

The health and safety 
profession has a particularly 
strong presence on LinkedIn, 
and our LinkedIn group has 
nearly 15,000 members, with 
a regular flow of discussions 
on a wide range of issues.

We ensure that to meet 
the differentiated needs of 
health and safety people, we 
continue to provide a range 
of communications, and not 
just through modern forms 
of social media.

Health and safety people seek access to high 
quality information about general news, events, 
emerging research, new ideas, and general 
discussion and debate on the issues they 
face in keeping workers healthy and safe.

A PUBLICATION FOR MEMBERS OF THE SAFETY INSTITUTE OF AUSTRALIA

Vol 9 Issue 2 • 2017
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Strategic partnership is a term 
which encompasses mutual 
recognition of a number of 
shared values and goals, and 
agreement to work together to 
contribute ideas, intellectual 
property, and resources to 
maximise outcomes and results 
that relate to those shared 
values and goals.

These partnerships consist of 
many different communities 
with interests in Health & 
Safety that cross over with 
the SIA, and we take a strong 
approach in working together to 
achieve these common goals.

Each agency brings specific 
strengths and capabilities to 
the strategic partnership:

Strategic partners

Agsafe

Australasian College of Road Safety (ACRS)

Australian Transport Safety Bureau (ATSB)

Cancer Council Australia

Commonwealth Scientific and Industrial Research 
Organisations (CSIRO)

Congress of Occupational Safety and Health Association 
Presidents (COSHAP)

Environment Institute of Australia and New Zealand (EIANZ)

Farmsafe Australia Inc

Human Factors and Ergonomics Society of Australia (HFESA)

International Network of Safety & Health Practitioner 
Organisations (INSHPO)

KIDS Foundation

Monash University Accident Research Centre (MUARC)

National Disability Services (NDS)

National Road Safety Partnership Program (NRSPP)

New Zealand Institute of Safety Management (NZISM)

OzHelp Foundation

Primary Industries Health and Safety Partnership (PIHSP)

Professions Australia

Safework NSW

SANE Australia

Standards Australia

The Australasian Institute of Mining and Metallurgy (AusIMM)

WorkSafe Victoria

Strategic partners
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Many of these businesses 
strive to show health and 
safety leadership within 
corporate Australia, and 
one way they express this 
leadership is by working 
together with the Institute 
for better health and safety 
outcomes. These partnerships 
reflect the nature of the 
Institute as a place where 
diverse agencies can work 
together in a common cause.

We take the investments made 
by our corporate members and 
put it to work on building the 
capability of the profession 
by delivering on our capability 
agenda. In 2017-2018, our 
corporate members invested 
in the development of the 
OHS Body of Knowledge, 
The Australian OHS Education 
Accreditation Board, our 
Certification program, and in 
a wide range of professional 
development activities as part 
of a growing program. 

Diamond members – sharing our vision

Boral Ltd

MYOSH

Origin 

Probuild Constructions Australia

Programmed

Sigvaris (Australia) Pty Ltd

Southpac Group

Work Metrics

Zenergy Safety Health & Wellbeing

Gold members - investing in health and safety

Australian Army

Barker Henley

NSW State Emergency Service

Relevant Drug Testing Solutions Pty Ltd

Safety Wise Solutions

Teamcare Insurance Brokers Pty Ltd

Corporate partnerships

The work of the profession is 
conducted within hundreds of 
thousands of Australian businesses.
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Silver members - getting connected

Clough Projects Australia Pty Ltd

Downer

ENGENEOHS Pty Ltd

Envirosure

Herbert Smith Freehills

Jonah Group

Mainfreight

Marcus Evans

MSDS.COM.AU Pty Ltd

Pilz Australia

Port of Newcastle Operations Pty Ltd

Redland City Council

Safesearch Pty Ltd

Scott & Broad / Clark Pacific

SICK Pty Ltd

Transurban

United Energy

University of Tasmania

Bronze members – part of the network

ACTRUA 

ADCO Constructions

Airbus Group Australia Pacific

ASETC Pty Ltd

AusGroup Limited

Australian Investigation Consultants Pty Ltd

BROWZ Australia Pty Ltd

Building Blocks Medical

CEPUTEC

Corporate Protection Australia Group

CPB Contractors P/L

Bronze members – part of the network (continued)

Department of Economic Development, Jobs, 
Transport and Resources

Department of Human Services

DORIC CONTRACTORS PTY LTD

Green Light Environmental Services Pty Ltd

HBA Learning Centres

HBF

HR Business Direction Pty Ltd

Independent Racking Inspections & Audits

ISO Certification Experts

Kockums Bulk Systems Pty Ltd

Labour Health

Master Electricians Association

MMD Australia 

National Training Masters

Next Contracting Pty Ltd

O'Brien Safety Environmental Systems

Office for the Public Sector

Portner Press Pty Ltd

Recovery Partners

Safety Australia Group 

Safework SA

Shaw Building Group Pty Ltd

Sunwater Ltd

Technip Oceania Pty Ltd

The Next Group

Valeo Construction

Vcon Pty Ltd

Waterway Constructions 

Wesfarmers
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Being part of the global 
community: INSHPO 

The International Network of 
Safety and Health Practitioner 
Organisations (INSHPO) 
is the global voice for the 
occupational safety and 
health profession and acts 
as a forum for international 
collaboration among 
professional organisations 
to improve safety and health 
at work. The Institute is an 
active member and has been 
a strong contributor to recent 
projects. INSHPO was created 
out of an appreciation that 
occupational safety and health 
issues and concerns are not 
limited by national borders. 
With globalization resulting 
in the increasing worldwide 
distribution of products and 
provision of services, the 
widespread migration of 
workers, and the conduct 
of international corporate 
activities, almost every issue 
that occupational safety and 
health professionals face is 
global in scope.

The SIA was an active partner 
in the creation and publication 
of INSHPO’s OHS Professional 
Capability Framework: A Global 
Framework for Practice. This 
is one of the most significant 
pieces of work ever produced 
in a global context for health 
and safety, providing for the 
first time an internationally 
defined and accepted 
role for practitioners and 
professionals, and which 

includes the knowledge and 
skill requirements for the 
role at different levels. The 
SIA’s Certification program 
is articulated against this 
framework, we are also 
utilising the framework in the 
development of a national 
training and development 
framework for the profession. 

The Australian Safety 
and Health Professional 
Associations (ASHPA)

The Australian Safety 
and Health Professional 
Associations (ASHPA) is an 
association of health and 
safety related associations, 
who see opportunities to work 
together to provide advice and 
advance scientific knowledge 
in Workplace / Occupational 
Health and Safety.

ASHPA members include 
The Safety Institute of Australia 
(SIA), The Australian Institute 
of Occupational Hygienists 
(AIOH), the Human Factors 
and Ergonomics Society 
(HFESA), the Australian 
and New Zealand Society 
of Occupational Medicine 
(including Occupational 
Nursing) (ANZSOM), and 
the Australasian Faculty of 
Occupational & Environmental 
Medicine (AFOEM).

In the past year, the group 
produced a survey of the 
member agency’s members, 
which explored the training 
interests and needs of 
respondents. 

Strategic partners

This year we added to our many 
strategic partners, establishing 
new links and partnerships 
with a number of groups 
including Farmsafe, Agsafe, 
the Primary Industries Health 
and Safety Partnership (PIHSP) 
and the National Road Safety 
Partnership Program (NRSPP). 
We work with these groups in 
areas of common interest, and 
demonstrate that together our 
voices are stronger.

Regulatory agencies, 
employers and unions

Our vision for healthy and safe 
workplaces is actively shared 
by many other stakeholders 
in the field. 

We continue to recognise 
and promote the Safe Work 
Australia ten-year strategy, and 
we value relationships with 
regulators who work in multiple 
ways including marketing 
and advertising, advising, 
inspecting, investigating, and 
prosecuting. We also support 
strong engagement with 
unions and employer groups, 
whose approaches to health 
and safety issues have a far-
reaching impact. Our own policy 
agenda is unique and nuanced 
to focus on the expertise the 
health and safety profession 
and its own considered views, 
but where these views coincide 
with government, unions and/
or employers, we work to build 
coalitions and mutual support. 

Global community
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Capability

The Institute serves the profession in two key ways: it acts 
as a voice for the profession, and it works to grow the 
capability of the profession to ensure the highest quality 
advice to industry. By doing these two things, we are doing 
our part to reduce occupational injury, illness and death.
As part of our capability agenda we take a broad strategic perspective, seeking long term change. We hold the view that 
successful professions have most or all of the following key elements, and we work to ensure that the profession has 
these things in place:

5   Effective professional development  
A strong professional development framework 
(informed by the Body of Knowledge and the Global 
OHS Capability Framework)

4   Capability Assurance 
The OHS Certification program  
(based on the Global OHS Capability Framework)

3   Clarity of roles and the knowledge and skill 
requirements for those roles 
The Global OHS Capability Framework

2   Education Assurance 
Accreditation of higher education courses in OHS, 
(based on the Body of Knowledge) and advocacy 
to improve VET sector WHS training.

1   The provision of a foundation knowledge base 
The Australian Occupational Health and Safety 
Body of Knowledge (BoK) 

Each of these key elements are at different stages of 
development, and are described in the following pages.
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Initially published in 2012, 
the OHS BoK informs OHS 
professional education, is part 
of the criteria for accreditation 
of OHS education and for 
professional certification, 
and provides an important 
benchmark for continuing 
professional development.

The BoK is considered by 
many to be the profession’s 
greatest asset, and it is a 
source of knowledge for health 
and safety people around the 
world. However, maintaining 
its currency is no small 
commitment. The Institute’s 
BoK manager Pam Pryor AO, 
CFSIA, ChOHSP is advised 
by a newly formed advisory 
panel and work on the BoK is 
conducted through an annual 
program of Chapter reviews, 
with the strategic formulation 
of new Chapters as required. 

Through the past year two 
chapters, Mitigation of health 
impacts and Emergency 
management were extensively 
reviewed and two new chapters 
are under development. Work 
continued on Engineered 
Safe Design and a chapter on 
Professional Practice and Ethics 
is being developed as a joint 
project between the SIA and the 
Board of Canadian Registered 
Safety Professionals. An OHS 
BoK Sand Box (Wiki) is being 
developed to be used as a 
collaborative space to promote 
engagement by the profession 
and to allow subject matter 
specialists to inform future 
editions of the OHS BoK. 

Next year will be an active 
year for the OHS BoK with the 
scheduled review of several 
current chapters. While the OHS 
BoK has significant national 
and international recognition, 
we are doing more to promote 
awareness and use of this vital 
professional resource, as we 
continue to invest in its ongoing 
development.

The Australian OHS 
Body of Knowledge

The OHS Body of Knowledge 
(OHS BoK) is the foundation 
of the SIA Capability Framework.

18

Pam Pryor  
AO, CFSIA, ChOHSP 

“ A profession is a disciplined group of individuals who adhere 
to ethical standards and who hold themselves out as, and 
are accepted by the public as possessing special knowledge 
and skills in a widely recognised body of learning derived from 
research, education and training at a high level, and who are 
prepared to apply this knowledge and exercise these skills in 
the interest of others” (Professions Australia).

1
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The Australian OHS Education  
Accreditation Board (AOHSEAB)

AOHSEAB is committed to 
the task of ensuring that 
OHS professional education 
in Australia is based on 
strong scientific and technical 
concepts, is evidence 
informed, and delivered by 
competent professionals 
who are recognised by the 
industry, government, and 
the community.

Accreditation provides guidance 
for students, employers, 
advisors, and recruiters in 
assessing education, staff, 
and industry qualifications. 

All accredited programs are 
required to submit an annual 
report on the status of action 
plans developed as a result 
of accreditation as well as 
other priority focus areas as 
determined by Board on an 
annual basis. This review 
process results in ongoing 
improvement in programs. 

AOHSEAB provides information 
on OHS education and 
qualifications through its 
website and also answers 
many email queries on OHS 
qualifications. The Registrar 

liaises with the universities 
on OHS education providing 
updates and briefings on the 
accreditation process and 
maintains engagement with 
program coordinators. 

There are currently 
12 universities offering 
26 accredited OHS 
professional education 
programs:

Provider Accredited Programs 2017-18 Bachelor Grad Dip Master

Australian Catholic University • Graduate Diploma of OHSE Management 
• Masters in OHS and Environmental Management  

Central Queensland University • Bachelor of OHS
• Graduate Diploma in OHS  

Curtin University • Bachelor of Science (Health, Safety and Environment) 
• Bachelor of Science (OHS and Heath Promotion) (Double Deg)
• Postgraduate Diploma in OHS
• Masters of OHS 

  

Edith Cowan University • Bachelor of Health Science (Occupational Safety and Health)
• Graduate Diploma in OHS
• Master of OHS 

  

Latrobe University • Graduate Diploma of Ergonomics, Safety and Health  
(exit point from Masters)

• Masters of Ergonomics, Safety and Health
 

Monash University • Graduate Diploma of Occupational and Environmental Health 
• Master of Occupational and Environmental Health  

Queensland University of Technology • Graduate Diploma of OHS 
RMIT University • Graduate Diploma of OHS 

• Master of OHS  
University of Newcastle • Graduate Diploma Workplace Health and Safety 

• Master of Workplace Health and Safety  
University of Queensland • Bachelor of OHS Science 

• Master of OHS  
University of Western Australia • Graduate Diploma in Work Health and Safety 
University of Wollongong • Graduate Diploma in Work Health and Safety 

• Master in Work Health and Safety
• Master in Work Health and Safety (Advanced)

 

The Australian OHS Education Accreditation 
Board has national responsibility for the 
accreditation of higher education courses 
on Occupational Health and Safety.

2
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AOHSEAB –  
The year in review 

The Board has now completed 
its seventh year of operation, 
with the immediate past year 
being one of transition, and 
a period in which the first 
re-accreditations have been 
conducted.

A new Chair and Deputy Chair 
were elected in January 2018 
with Angela Seidel (ChOHSP) 
replacing chair Professor Mike 
Capra as Chair and Associate 
Professor Sue Reed has 
been elected Deputy Chair. 
The Institute is extremely 
appreciative of the years of 
service and support given by 
Professor Mike Capra who 
took on the role of chair since 
the Boards’ inauguration. 
The Board also welcomed Dr 
Aldo Raineri and Associate 
Professor Sue Reed replacing 
Leo Ruschena and Professor 
David Cliff who were also valued 
members of the Board since its 
inauguration. 

Inaugural Registrar Pam 
Pryor has stepped aside to 
concentrate on managing the 
development of the OHS Body 
of Knowledge, and Meagan 
Browne a former Board member 
formally took over the Registrar 
role in July 2017.

The accreditation process 
was revised this year to 
reflect the Higher Education 
Standards Framework and 
the Joint Statement of 
Principles for Professional 

Accreditation agreed in 2016 
by Professions Australia and 
Universities Australia. 

The Board has developed a 
set of principles to underpin 
the re-accreditation process, 
and learnings generated 
in the conduct of the first 
three re-accreditation 
processes in 2017-18 and 
the recommendations of 
the report to the Federal 
Government “Professional 
Accreditation: Mapping the 
Territory” released in February 
2018, prompted a review of 
the re-accreditation process. 

Two new programs were 
accredited in the year from the 
Australian Catholic University; 
the Graduate Diploma and 
Masters of Occupational Health 
Safety and Environmental 
Management.

Three universities which 
underwent re-accreditation 
for their programs in  
2017-18 were: 

• LaTrobe University (Grad Dip/
Master of Ergonomics, Safety 
and Health)

• Edith Cowan University 
(Grad Dip/Master of 
Occupational Health 
and Safety)

• University of Newcastle 
(Grad Dip/Master of 
Workplace Health and Safety)

A further seven programs 
are due for re-accreditation 
in 2018-19.

Angela Seidel

Meagan Browne

The Australian OHS Education  
Accreditation Board (AOHSEAB) 
(continued)
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The Occupational Health and Safety 
(OHS) Professional Capability Framework 

A Global Framework for Practice

The Global OHS Capability 
Framework, supported and 
promoted by agencies from 
28 countries is the first 
genuinely international initiative 
in the field of health and safety, 
providing common language 
to describe the range of OHS 
roles within the company – 
wherever that company may be 
– and the knowledge and skill 
requirements at each level.

The health and safety field has 
been historically fragmented in 
a number of ways, and this has 
included differing expectations 
and understandings of the 
many roles that health and 
safety people undertake within 
the company, both between 
and within countries. The Global 
OHS Capability Framework , 
developed by the International 
Network of Safety and Health 
Practitioner Organisations 
(INSHPO) over a five year 
period, provides a common 
platform to develop capable, 
knowledgeable, and skilled OHS 
professionals and practitioners 
across industry sectors and 
geographic borders.

The Framework, which had 
significant input from the 
Institute, recognises that 
the knowledge and skill 
requirements for the profession 
vary significantly depending 
on the level at which people 
are working, from entry level 
positions through the range of 
tasks practitioners are required 
to undertake, and on into senior 
management and executive 
roles. It articulates six levels 
of work: (Practitioner 1-3 and 
Professional 1-3). The SIA’s 
certification program for the 
health and safety profession 
is articulated against these 
levels, and the SIA Training 
and Development Framework 
currently in development, draws 
directly from the Framework 
as well. 

In the year ahead the Institute 
will continue to build awareness 
of the Framework, alongside the 
other key components of our 
capability agenda, promoting 
the widespread use of the 
common language it contains.

The Global OHS 
Capability Framework, 
supported and promoted 
by agencies from 
28 countries is the first 
genuinely international 
initiative in the field 
of health and safety, 
providing common 
language to describe the 
range of OHS roles within 
the company – wherever 
that company may be – 
and the knowledge and 
skill requirements at 
each level.

3
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Certification of  
the Profession 

The Certification Governance 
Committee led by Jo Kitney 
ChOHSP continues its work 
to ensure good governance of 
the Program. With a range of 
representation across the three 
levels of certification, combined 
with special appointments, the 
committee has wide ranging 
experience and skills to 
understand the requirements 
of the Program, and ensures 
that mechanisms are in place 
to meet these. The committee 
also explores opportunities 
for the continued growth and 
development of the Program.

In addition to receiving 
applications from those working 
directly within the health and 
safety profession, in the last 
year the Program has seen 
increasing interest from those 
in roles related to health and 
safety and from overseas 
applicants. At the same time, 
we are engaging with overseas 
certification bodies and in 
May 2018 signed a reciprocal 
recognition agreement with the 
Board of Canadian Registered 
Safety Professionals (BCRSP).

The release of the 
Occupational Health and 
Safety (OHS) Professional 
Capability Framework: A Global 
Framework for Practice and 
the Knowledge Matrix Mapped 
to the OHS Body of Knowledge 
demonstrates the international 

commitment to understanding 
and collaborating on standards 
for the OHS profession and 
provides important references 
for consideration in the SIA’s 
Certification Program.

Assessments

Certification assessment 
is based on standards of 
education, experience, and 
demonstrated knowledge 
and skills and evaluates 
applications against these 
requirements at the level of 
certification applied for through 
written practice reports and 
references for all applicants. 
Personal interviews are 
conducted for those seeking 
certification as Chartered OHS 
Professionals. The Program’s 
experienced and well qualified 
Lead Assessor and dedicated 
team of capability assessors 
complete the assessment 
elements of certification and 
hold OHS certification and 
senior health and safety roles 
in industry. 

Jo Kitney

4

Introduced in 2015, the 
SIA’s OHS Profession 
Certification Program 
acknowledges and 
promotes the capability 
and credibility of OHS 
Practitioners and 
Professionals working 
within work health and 
safety, and the program 
continues to grow.
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The OHS Professional 
Knowledge Assessment 
(OKA) is well established and 
provides the opportunity for 
people working in OHS who 
have developed their careers 
in different educational 
landscapes and have extensive 
experience, however not 
necessarily University level 
OHS qualifications required by 
the Certified OHS Professional 
certification. Undertaken 
through an approved University, 
the OKA enables access to 
the Program for those who 
meet required standards 
based on exam, case study 
and viva interview. Pathways 
for knowledge assessment for 
the other levels of Certification 
– Practitioners and Chartered 
Professionals – continue to be 
explored, as well as Australian 
law assessments for overseas 
applications. 

Mentoring 

The opportunity to receive 
mentoring specific to 
certification provides important 
opportunities for those seeking 
certification, undertaking the 
OKA or looking to upgrade 
their certification. Certification 
program mentors are those who 
have gained certification and 
provide valuable support for 
applicants for their application 
and in developing their careers 
in the OHS profession.

Continuing Professional 
Development

Continuing professional 
development (CPD) is a 
requirement for Certified OHS 
Practitioners and Professionals 
to retain their certification. 
The combination of OHS 
certification and ongoing CPD 
provide the underpinning 
framework to maintain and 
raise the standards and 
capability of people working 
within the health and safety 
profession. The Certification 
Governance Committee 
continues its work with the 
Program and the SIA’s CPD 
Committee to ensure effective 
CPD planning for Certified OHS 
Practitioners and Professionals 
to maintain and develop their 
skills and capabilities within 
their areas of work and interest.
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Professional  
Development 

With the creation of the OHS 
professional Global Capability 
Framework, the health and 
safety profession now has clear 
descriptions of the knowledge 
and skill requirements for 
health and safety work at 
different levels within the 
company. This allows us to 
articulate training within the 
marketplace against this 
framework, so that when health 
and safety people register and 
engage in training, they can 
have greater clarity about focus 
and learning outcomes and how 
that relates to their own work.

The professional development 
needs and interests of 
health and safety people vary 
considerably depending on 
age, industry work, geographic 
area, amount of experience and 
the level at which people work 
within the field. This diversity 
calls on us to provide a diverse 
range of options. 

Getting access to mentorship 
is also an important aspect of 
professional development for 
health and safety people, and 
finding a mentor (or becoming 
a mentor) though our online 
mentorship registration process 
is becoming more popular.

In the past year, with the 
assistance of our branches the 
Institute ran or partnered in the 

delivery of 115 professional 
development activities across 
Australia, including our national 
convention #SAFETYSCAPE, 
state conferences and 
symposiums, short course 
training programs, webinars, 
site visits and networking 
events. These events involved 
more than 6000 registrations, 
and reflect the growing 
opportunities for the profession 
to engage.

The inaugural #SAFETYSCAPE 
Convention in May 2018 
brought together organisations 
across two days to present a 
program of events including, 
our National Health & Safety 
Conference, and the Workplace 
Health & Safety Show.

#SAFETYSCAPE partners 
included Agsafe, Master 
Builders Victoria, Australian 
Industrial Truck Association, 
Working at Height Association 
and the National Road Safety 
Partnership Program.

The National Health & Safety 
Conference welcomed over 
350 delegates over the 
two days with networking 
opportunities at the Conference 
Dinner and CEO Breakfast. 

This past year has seen 
the successful piloting of 
our training endorsement 
framework, which is designed 
to support training which is 
well delivered, good quality, and 
properly articulated against the 
Global Capability Framework 
with clear learning outcomes. 

In the year ahead we will 
continue to foster and support 
activities for health and 
safety people in regional and 
rural areas, grow our webinar 
program, and link more training 
to the Global Capability 
framework and criteria. 

5
All well-developed professions 
have a framework for professional 
development which provides a strong 
basis for career-long learning.
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Voice

Health and Safety policy, legislation and regulation is 
developed at a mix of state and national levels, commonly 
within a tripartite engagement framework where government, 
unions and employer groups negotiate issues. 
The health and safety profession has a voice worth being heard, and on matters where we believe we have 
particular expertise within our stakeholder groups, we express views from the unique perspective of the health 
and safety profession.
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Being a voice  
for the profession

Core beliefs underpinning 
our policy work

• All people in Australian 
workplaces are entitled 
to a safe and healthy 
work environment;

• The Health of the workforce 
is just as important as the 
Safety of the workforce;

• The core objectives of all 
workplaces must include 
ensuring the healthiest and 
safest possible environment;

• Australian workplaces 
deserve the highest quality 
health and safety advice. 
Australian health and safety 
practices in workplaces 
should be the best 
in the world;

• Building healthy and safe 
workplaces is not just a 
legislated legal responsibility 
but an ethical responsibility 
as well;

• Exemplary health and 
safety practice is about far 
more than compliance. It is 
underpinned by sophisticated 
responses and interventions 

involving organisational 
leadership, culture, 
processes and systems; 

• Exemplary health and 
safety practice involves 
co-operation at all levels 
of the company, including 
consultation with workers 
and their representatives;

• All workers have a 
responsibility for health and 
safety but accountability is 
vested in line management, 
with ultimate accountability 
and leadership with CEOs 
and Boards;

• The accountability that 
all people have for healthy 
and safe workplaces is 
aided by educated and 
trained practitioners and 
professionals, and it is 
critically important that 
company management 
has access to that advice;

• Systems and processes 
are important but focusing 
on people is also critical 
to providing health and 
safety solutions.

Ongoing policy work

In the past year, with the 
assistance of many people 
throughout its branches and 
many members who passed 
through comments, the Institute 
made nine submissions to a 
range of reviews, including the 
Boland review of model WHS 
laws, and the Coronial inquest 
into the Dreamworld tragedy.

We will continue to provide 
selective and measured advice 
on policy matters where the 
profession has a contribution 
to make.

Supporting Australian 
Standards

The Institute has volunteer 
specialist representatives 
on a wide range of Standards 
Australia committees, selecting, 
monitoring processes and 
reviewing Australian Standards 
with a particular focus on key 
health and safety aspects of 
each standard. 
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People

The Safety Institute of Australia is a networked community of 
health and safety people who come together in many different 
forums, to share the challenge of carrying out our mission to 
support growth in the capability of the profession and to be a 
voice for that profession. 
It is the work of the people 
throughout the branches, networks 
and on the many committees that 
make the Institute what it is today. 

Contribution from the profession 
is what has built the organisation, 
and the work that today’s leaders 
do is built on the work of those that 
have come before throughout our 
70 year history. 

The following pages include just 
some of those who have been 
acknowledged for their contributions 
over the years, as well as many of 
those who are currently in key roles, 
supporting the work that we do.
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Board of  
Directors

Chair
Patrick Murphy  
CFSIA ChOHSP

Director
Marissa Dreher

Director
Naomi Kemp 
COHSP

Director
Cameron 
Montgomery  
FSIA ChOHSP

Independent 
Director
Peter Henneken  
AM

Director
Bryce McLaren 
FSIA ChOHSP

Director
Kelly Lovely  
CFSIA COHSProf

Director
Loren Murray

Company 
Secretary
David Segrott  
COHSProf

Deputy Chair
Nathan Winter  
CPM ChOHSP

Director
Hannah Waters

Director
Dr Kelly 
Johnstone  
FSIA ChOHSP

Independent 
Director
Victoria Taylor
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Networks

ACT

First Name Last Name

Ian De Costa Chair

Phillip Howard

Amanda Day

Kerry Plunkett

David Segrott

Patricia Devlin Hourigan

Coline Constable

Ashley Phillips

NSW

Emma Cunningham

Kate Curtain

Christine Edwards

Roger Fairfax

Michael Johansen

Peter Marshall

Carolyn Moore Chair

Melissa Pollock

Michelle Price

Campbell Reade

Michele Stromquist

Leanne Tredwell

Rowan Russell

NORTH WEST SYDNEY NETWORK

Roxayne West

NT

First Name Last Name

Sandy Alp

Martyn Hill Chair

Wendy Kirkbright

Mark Koppen

Sean O’Connor

Patricia Pereira

Akhilesh Surjan

QLD

Malcolm Burgin

Roxanne Egeskov

Carolyn Gentle

Brett Jones Chair

Naomi Kemp

Cassandra Madigan

Bryce McLaren

David Whitefield

BRISBANE

Jo Kitney

Peter Lupschen

David Randall

Tony Smith

SA

Merrilyn Tinsley

Craig Schopp
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Networks 
(continued)

TAS

First Name Last Name

Ingrid Baldwin

Peter Coxhell

Oliver Fearman

Heidi Hofler

Ken Holmes

Lauren Jago Chair

Nicholas Kerkham

John Kirwin

Ben Lehner

Laura Maddock

Matt Prendergast

Adrian Pursell

Colin Thomas

Jessica Weber

VIC

Carissa Bahr

Janelle Corbett

Chris Distasio

Hugh Doherty

Mike Edwards

Shiv Goundan

Mark Harding

Jennifer Harris

Andrew Heinrichs Chair

Sajan James

Mario Machado

Jan Marchant

Cameron Montgomery

Kevin Moroney

Andrew Williams

WA

First Name Last Name

Melissa Allsopp

Reza Aminy

Celia Antonovsky

Richard Barna

Kym Bills

Marcus Cattani Chair

Stuart Dawson

Matt Hallinan

Adam Parsons

Virginia Reyes

Simon Roberts

Colin Stuart-Campbell

Nathan Winter

Helen Muccilli

Trisha MacMahon

Manda Trevarthen

Bill Byrne 

YOUNG SAFETY PROFESSIONALS

Tim Allred

Celia Antonovsky

Andrew Barrett

Cameron Caldwell

Naomi Kemp

Wade Needham

Trent Blackburn

Tim Gilchrist

Michelle Oberg

Matthew Schleehauf

Sarah-Jayne Rayner

Amanda Jones
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WISH

First Name Last Name

Alison Burgess

Sarah Cuscadden

Amanda Day

Sarah-Jane Dunford

Julie Gratton

Lauren Jago

Kelly Lovely

Ria Smith

Merrilyn Tinsley

Alena Titterton

Sharon Warner

Samantha White

Rebecca Dabbs

CERTIFICATION ASSESSOR PANEL

Nevville Bellew

Malcolm Burgin

Linda Carpenter

Lestelle Haines

Brett Hickinbotham

Angela Seidel

Roland Tan

Stuart White

Lisa Stevens

Deborah Hagenbrunch

CGC COMMITTEE

Jo Kitney Chair

Bryce McLaren

David Middleton

David Charlton

Emma Wyhoon

Andrew Maunder

COLLEGE OF FELLOWS EXECUTIVE

First Name Last Name

Kelly Johnstone

Karen Wolfe

Pam Pryor

Matthew Davies

Greg Stagbouer

Jon Temby

Tony Mitchell

Leo Ruschena

AWARDS COMMITTEE

Greg Stagbouer Chair

Deanna McMaster

Abby Sommer

Andrew Leary

Patrick Lawrence

Trevor Jones

Phil Lovelock

Eddie Bugajewski

CPD COMMITTEE

Tony Mitchell Chair

Lisa Stevens

Andrew Sloan

Jean Sun

Melissa Allsopp

Michelle Price
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Networks 
(continued)

ETHICS COMMITTEE

First Name Last Name

Matthew Davies Chair

Tony Weaire

Chris Wisnewski

Brett Seeney

Margaret Head

John Holt

Pam Pryor

MENTORING COMMITTEE

Karen Wolfe Chair

Debra Burlington

Darren Cheong

Noeleen Clarke

Sean Cuffe

Sarah Cuscadden

Anton Fouche

Phillip Gilmore

POLICY COMMITTEE

Leo Ruschena Chair

Andrew Heinrichs

Hugh Doherty

Sajan James

Marcus Cattani

Wayne Miles

Jeremy Clay

CONFERENCE ORGANISING COMMITTEE

Marie Kinsella

Pam Pryor

Cameron Montgomery

Naomi Kemp

Kelvin Genn

Craig Donaldson

STANDARDS COMMITTEE

First Name Last Name

Jon Temby Chair

Vanessa Sharp

Michael Spiteri

Kavita Purohit

Jeremy Clay

BOK ADVISORY PANEL

Pam Pryor

Leo Ruschena

Naomi Kemp

Merrilyn Tinsley

Tim Fleming

Drew Rae

Mike Capra

AOHSEAB BOARD

Angela Seidel

Sue Reed

Mike Capra

Alison Bell

Brian Devlin

Bruce King

David Goddard

Genevieve Hawkins

Graham Jackson

Jane Whitelaw

Timothy Driscoll

Aldo Raineri
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Life Members and  
Honorary Fellows

Life Members

Neville Betts CFSIA Gary Chaplin FSIA Glyn Williams FSIA

Geoffrey Dell CFSIA Cipriano Corva FSIA Ralph Willson FSIA

Barry Silburn CFSIA Sheryl Dell FSIA Richard Ridout 

David Skegg CFSIA Neil Dine FSIA Frederick Randall

Prof. Geoffrey Taylor CFSIA Terry Farr FSIA Frank Davis

Stephen Brindley CPMSIA Geoffrey Hitchings FSIA Roger Fairfax

Fred Catlin CPMSIA Trevor Love FSIA Philip Lovelock CFSIA

Patrick Doherty CPMSIA John Moroney FSIA John Kirwan FSIA

Les Jackson CPMSIA Patrick Murphy CFSIA Margaret Cook FSIA

Allan Pearce CPMSIA Peter Nuzum FSIA David Randall CFSIA

Robert Tacy CPMSIA Gill (Donald) Ross FSIA Janis Jansz FSIA

Ern Millard CPMSIA Jim Toshach FSIA

Honorary Fellows

Michael Chan Grace Grace Jocelyn Plovits

Alan Clayton Donald Hector Don Schofield

Michael Costello Julie Honore Rob Seljak

Jean Cross Trevor Jensen Barry Sherriff

Martin Dolan Sylvia Kidziak Derek Viner

Andrew Douglas Gary Lawson-Smith John Watson

Niki Ellis John McDonald

Dennis Else John Merritt

Brian Gibson Michele Patterson
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SIA Award  
Recipients

Harold Greenwood 
Thomas Award

This is the highest award the 
Institute provides, to people 
who have made exceptional 
and unique contributions to 
the field of health and safety 
in Australia. 
 
Previous recipients are:

• Dr Geoff Dell

• Neville Betts

• Pam Pryor

Lifetime Achievement 
Award

This award has been created 
to acknowledge those 
whose contributions may not 
meet the standards of life 
membership as contributors 
to the Institute itself, but 
you have nevertheless made 
contributions to the wider 
field of health & safety. 

Recipients of this 
award include:

• Geoff McDonald – 
6 May 2016

• Ciaran MacCarron – 
6 September 2016

• Leo Ruschena – 
23 May 2018

OHS Education Awards

The annual SIA OHS 
Education Awards recognise 
university students studying 
in the occupational health 
and safety field, who have 
demonstrated strong potential 
and commitment to their 
discipline.

The awards provide an 
opportunity for students 
studying occupational health 
and safety at university level, 
and demonstrating high levels 
of achievement and initiative 
to be properly recognised for 
that initiative and achievement. 
The awards are not designed to 
recognise the highest academic 
achiever, but the potential 
in students who display 
consistently high academic 
standards, practical skills 
and a commitment to, and 
involvement in, occupational 
health and safety.

There are three awards open 
for nomination each year:

• The Eric Wigglesworth OHS 
Education (Research) Award

• The National OHS Education 
(Postgraduate) Award

• The National OHS Education 
(Undergraduate) Award

Recipients of this 
award include:

2017

Tjaart Kat 
The National OHS Education 
(Undergraduate) Award

2016

Jianjun Xiang 
The Eric Wigglesworth OHS 
Education (Research) Award

Jayden Lim 
The National OHS Education 
(Undergraduate) Award

Suzanne Gilbey 
The National OHS Education 
(Postgraduate) – Masters Award

Effie Eleftheriadis 
The National OHS Education 
(Postgraduate) – Diploma Award

2015

Simon Albery  
The National OHS Education 
(Postgraduate) Award

Candice Bluff 
The National OHS Education 
(Undergraduate) Award

Kirsten Ferguson 
The Eric Wigglesworth OHS 
Education (Research) Award
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Staff and  
Key Consultants

2017-2018 Staff

David Clarke Chief Executive Officer

Gail Jacks Finance Manager

Penny Toth Events & Marketing Coordinator

Ariane Dwyer Events & Marketing Coordinator

Mary Scriva Social Media & Communications Coordinator

Tanny Lu Member Services & Certification Coordinator

Karen Zeffiro Executive Assistant

Darren Cheong Finance Officer

Uros Brkic Membership Campaign 

Tony Mitchell Project Manager, SIA OHS Training Capability Framework

Sajan James Administrator

Key Consultants

Pam Pryor AO Body of Knowledge Manager 

Meagan Browne Registrar OHS Education Accreditation Board 

Steve Cowley Editor, Journal of Health and Safety, Research and Practice (JHSRP)

Craig Donaldson Editor, OHS Professional Magazine and OHS Professional E-news

Anthony Vandenberg Graphic Designer, JHSRP and OHS Professional Magazine 

Robbie O’Rourke Media Vision Australia (Advertising)

Andrew Heinrichs Social Media Consultant

Kylie Marion Consultant Bookkeeper
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Creating the  
future together
To learn more about the SIA or to 
become involved in one of our many 
networks, and help us Create the 
Future Together,  please contact the 
SIA National Office.

Please call us on 
+61 3 8336 1995  
or toll free 1800 808 380

To contact us via 
email please direct 
your message to  
natadmin@sia.org.au 

Visit the SIA website  
www.sia.org.au
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Safety Institute of Australia
2/217-219 Mickleham Rd 
Tullamarine Victoria 3043

Safety Institute of Australia
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