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2022      November Edition 

AIHS College of Fellows News 
From the Chair and Deputy Chair 

Dear Colleagues, 

 
Welcome to the second edition of the College Newsletter!  

It has now been 9 months since I have been the Chair of the College and I have had 
the opportunity to connect with many of you.  

We have continued to make progress on the Strategic Plan for the College, including 
an upcoming listing of Fellows on the AIHS website. Recently I was excited to 
moderate the inaugural Headspace Session, led by Susanne Tepe, the AOHSEAB 
Registrar. These high-level discussion sessions are designed to address important 
and challenging issues for AIHS and the health and safety profession. The topic of 
the first session on the 27th of October was OHS Education (see below for a 
summary). You can participate in the Q/A component of future online Headspace 
Sessions, and we’d value your input to the discussion. 

The next edition of the Newsletter is scheduled for late February or early March 2023, 
and so it would be good if you could submit your contributions by mid-February. 

Your contributions can include your professional profile (Member Spotlight), scientific 
material, interesting case studies, problems solved, key messages from a national or 
international scientific meeting and so on. 

Best wishes for Christmas and the New Year! 

Stay safe, look after yourself, colleagues and your team. Take time to relax, reflect 
and recharge over the break. 

 

Dino and Sarah 

 

COFChair@aihs.org.a
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Editorial 
 

Following on from the first survey of AIHS Fellows in June, profiling the College membership, a second 
survey was conducted in October to understand the activities of Fellows and their reach into industry 
and the community. It also surveyed opinions about the AIHS and the College. 

The second survey has generated an impressive list of ideas for College events (topics, speakers), 
activities, the Newsletter etc. Check out your ideas in the “Have your Say” section. For instance, we’ll 
definitely aim to include spotlights on Office Staff, the Editor of the OHS Professional Magazine, and 
others who make valuable contributions to the work of the Institute.  

The survey is also suggesting that many Fellows would be interested in working with a student or 
researcher on a research project or intervention in the next year. If that is you, please contact Dino 
Pisaniello for followup. 

The AIHS National Office will be physically moving in late February 2023. Over many years, the Office 
has accumulated a large amount of historical hardcopy material that will need to be relocated. We are 
concerned that the relocation may result in the loss of some important documents. We are therefore 
looking for Melbourne-based senior Fellows to assist National Office staff to initially catalogue the 
material, with a view to digitization of key documents and using the information for the development of 
a History of the Institute. Next year is understood to be the 75th Anniversary of AIHS and forerunner 
entities. If you are able to help during the January period, please contact Pam Pryor or Dino Pisaniello 

There will be changes to the National Office staff and systems. Accordingly, there will need to be some 
re-alignment of College activity. The re-alignment does not impact on the Strategy of the College, which 
is to increase vibrancy, collegiality and scientific rigour, whilst positively influencing OHS knowledge, 
and professional practice, Indeed, it is anticipated that new Office arrangements and systems will 
operationally streamline and enhance the work of the College moving forward. For example, the COF 
section of the AIHS website will be re-structured to allow for deposition of various COF-specific 
documents, accessible by members. 

Finally, Fellows of the College, including Valerie O’Keeffe (spotlighted below) are contributors to a new 
book “Ergonomic Insights: Successes and Failures of Work Design”. The book will be launched on 
December 15, and you can participate online. 

 

Have you got something to say to the Chair or Deputy Chair of the College? 

We would like to hear from you. We want to hear about your experience (good or bad), strengths, ideas 
and potential contributions to the College or opportunities for the Institute. Feel free to contact us, 
preferably by email and we will follow up. The College is represented on the AIHS Board and issues or 
opportunities identified can be raised as part of the COF Report. 

  

mailto:manager@ohsbok.org.au
https://www.eventbrite.co.uk/e/book-launch-ergonomic-insights-successes-and-failures-of-work-design-tickets-468180349027?aff=eemailordconf&utm_campaign=order_confirm&ref=eemailordconf&utm_medium=email&utm_source=eventbrite&utm_term=viewevent
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News from the CEO  
 
Julia Whitford 
 

Two months into my role as CEO at the AIHS, and we have already implemented some big changes at 
the Institute, with many more still in the works. Over the next 12 months, the AIHS will be introducing a 
series of changes to our digital infrastructure. This transformation will support us in delivering improved 
products, services, and ultimately, an exceptional member experience. I am pleased to say we have 
commenced this journey. You will soon also see additional pathways to certification, more AIHS-led 
research, and exclusive member-only content, insights, and resources.  

There are also significant changes happening to the AIHS National Office. We are in the process of 
hiring a new full-time Business Development Manager, and a part-time Marketing Executive. These 
new roles will be tasked to bring in new members – individual and corporate – as well as extend our 
reach within the marketplace and find new avenues for growth opportunities. 

Fellowship of the Institute is not only made up of those at the peak of the profession, but those who 
have proven contributions to the AIHS. Your commitment to the Institute will help bring all of these 
changes to fruition. So please make sure to keep updated on what’s going on via our eNews, magazine 
and social media channels.  

Thank you for your continued support and giving your time and expertise to the work of the Institute. 

  



4 
 

 
 
Invited Contribution 
 
 
Martyn Campbell   
Chair of the Heads of Workplace Safety Authorities, and Executive Director, SafeWork SA 
(until Jan 31, 2023) 

 

Hello Fellows of the College. 

Thank you for the opportunity to share what’s happening with work health & safety in South Australia 
and both nationally and internationally. 

It’s never a quiet time in WHS and now is no exception. As we run up to Christmas, SafeWork SA is 
actively engaged in a Compliance Campaign around workplace violence in the retail sector. This 
comes off the back of several media releases of retail workers, many of them very young, on the 
receiving end of violent and abusive interactions with patrons. SafeWork SA and the Shop, 
Distributive & Allied Employees Association (SDA) have aligned to raise awareness for employers 
and employees about workplace violence as a WHS risk. This will run through to December. 

SafeWork SA advances the drafting of Industrial Manslaughter legislation, with the Attorney-General 
holding round table consultation processes in recent months. Significant consultation has occurred 
about what this means for SA. I have instructed my team to map the existing IM landscape, with a 
view to drafting law in SA that is clear, easy to comply with, straightforward to investigate and use. I 
anticipate this process to be complete in early 2023. 

We are also advanced in developing legislation around wage theft and, whilst not strictly a WHS 
issue, will be of interest to many of you as a tool for the protection of worker’s rights. 

Safe Work Australia recently published a Code of Practice on the management of psychosocial risks. 
This continues to be a growth area for Regulators. SA will see the introduction of new legislation in 
2023 to include psychological risks as WHS risks. We are preparing education material to coordinate 
the release of the new legislation. It is clear from my interactions with business and workers that 
people are unclear about the breadth of psychological risks that can cause injury, so we are working 
to educate industry and workers on how psychological injuries manifest. It’s so much more than just 
workplace bullying. 

As the Chair of the Heads of Workplace Safety Authorities, I held our last meeting of 2022 in Sydney 
three weeks ago. HWSA is a closely knit group of WHS Regulators sharing all operational aspects of 
WHS regulation. We are trying to align operations as closely as possible, given the legislative 
differences across States and Territories. That said, HWSA is the one place to address all Regulators 
in one room and I have helped the AIHS in recent years ventilate topics. I will continue to support the 
Institute to access HWSA wherever I can. 

Recently, I represented the International Association of Labour Inspection as their Secretary-General 
at a conference and meeting in Spain and London. The IALI Executive met in Cuenca Spain to map 
workplans for the coming year. I am closely aligning IALI to the ILO so we can collaborate on global 
projects. I am currently developing a training programme for labour Inspectors around managing 
psychological complaints. This will be shared with all WHS Regulators globally, on behalf of the ILO 
and IALI. 

I also spent time working with the Health & Safety Executive in London, benchmarking several area, 
including investigation practices, IM and dealing with psychological cases. For a small State, SA is 
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leading the way in many areas. SafeWork SA and the HSE are now collaborating and sharing to 
accelerate best practice. 

That’s about it for now, as I said, it’s never quiet in the WHS space and I suspect you are all the 
same. Thank you for your time and contribution to workplace health & safety and I wish you all a 
Merry Christmas and a safe and happy New Year. Looking forward to collaborating with you in 2023!! 
 
Committee News 
 

Let’s take a moment to reflect on some of our committees, their purpose and what they have achieved 
in 2022. 

Ethics and Professional Conduct Committee  
 
Purpose of the Committee: To promote and support the ethical basis for the AIHS Values and 
Code of Ethics.  
Items that the Committee has worked on and delivered in 2022: Implementation of the AIHS ethics 
training modules (1 and 2 ), Giving Voice to Value development training programme, and BoK 
Chapter. 
 
Items on the horizon for 2023:  

• Re-constitute the E&PC Committee membership  
• review existing training and information  
• identify current and emerging ethical challenges  
• develop policy and practical support for members  
• research legislative and organizational matters impacting OHS professionals 
• review referred cases of conduct in question 
• determine feasibility of an AIHS member ethics blog, thought leadership fora, and other 

professional development resources 
 

Committee Chair: Matthew Davies 
A little bit about the Committee Chair: 
On reflection my key drivers in the field of OHS have been my early work experiences in multiple 
semi-skilled, often dangerous, occupations (pre legislative reform); a capability and interest in both 
quantitative and social sciences; a questioning mind (!); and an inherent sense of social justice and 
care for the working community. My studies and interests have been multi-disciplinary, including adult 
OHS training and education, occupational and environmental hygiene and worker health, safety in 
design, as well as OHS management. I have been fortunate with a variety of experiences, mentors, 
and observation of change and growth in OHS over several decades, and including exposure to 
multinational corporations, large scale project management, and small business issues. I have a role 
as an expert member of the Commission for WHS in Western Australia. 
 
Mentoring Committee 
 
Purpose of the Committee: To provide a progressive mentoring program to the members of the AIHS 
Items that the Committee has worked on and delivered in 2022: Successfully completed Cohort 3 of 
the mentoring program and launched Cohort 4. Developed and started actioning a Strategic 
Development Plan for the mentoring program. 
Items on the horizon for 2023: Launch cohorts 5 and 6 of the mentoring program. Benchmark the 
program against 5 other mentoring programs to identify improvements. Develop an on-line learning 
module for mentors. Continuously improve the systems of the program and the quality of the 
mentoring experience. 
  
Committee Chair: Debra Burlington 
A little bit about the Committee Chair: Debra has been involved in mentoring programs on behalf of 
the Institute since the early 2000’s. She was involved in establishing the graduate mentoring program 

mailto:m.davies@westnet.com.au
mailto:deb@enhancesolutions.com.au
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in Victoria with Pam Pryor and Leo Ruschena and has continued to be involved with developing the 
program over the last 15 years or so. She currently works as the OHS Advisor for Foodbank Victoria 
after working as an OHS and leadership strategist for the past 20 years. 
 

Awards and College Membership Committee  

Purpose of the Committee: To recommend to the College of Fellows persons suitable for recognition 
of Fellowship (including Honorary Fellowship) of the AIHS and to recommend persons for service and 
achievement Awards (including Life Membership, Harold Greenwood Thomas Lifetime Achievement 
Award and AIHS Branch Service Awards)  

Items on the horizon for 2023: Review of College of Fellows entry criteria will continue to progress in 
2023, along with discussion of opportunities for further engagement of Fellows in the work of the 
College, Institute and the community more broadly. 
 
Committee Chair: Margaret Cook 

A little bit about the Committee Chair: Margaret is a long standing member, now Fellow, of the AIHS 
(for over 30 years) and was President of the Queensland Branch in 1995 and has served as a Federal 
Councillor and Conference Chair. She was the recipient of the Eric Wigglesworth Medal in 2004 and 
was awarded Life Membership of the SIA in 2018 for her outstanding service to the OHS Profession 
and to the Institute, particularly though education. She is also a Chartered OHS Professional and a 
Certified Professional Ergonomist (through the Human Factors and Ergonomics Society of Australia). 
In her day job Margaret is the Program Director the University of Queensland’s suite of programs in 
occupational health and safety, including the Bachelor of Occupational Health and Safety Science 
[Hons], the Master of Occupational Health and Safety Science and the new dual Master of 
Occupational Hygiene/Master of Occupational Health and Safety Science. 

Standards Committee 
 
Purpose of the Committee: To ensure that there is adequate representation of Australian Safety 
Professionals for Australian Standards. 
Items that the Committee has worked on and delivered in 2022: Celebration the 100 year anniversary 
of Standards Australia and supporting more than 40 Standards Australia Committees which oversee 
many Australian Standards. 
Items on the horizon for 2023: Major review of the Standards Committee's constitution enabling 
feedback to and from our community and continued focus on supporting our volunteers. 

Committee Chair: Jeremy Clay 
A little bit about the Committee Chair: Jeremy has over 20 years' experience in HSEQ leadership from 
a wide array of industries, from construction and retail through to Child Protection. Jeremy's interests 
are living and breathing best practice standards, consideration of safety in complex environments and 
value chain solutions. Jeremy is the Group SEQ Manager for Urban Maintenance Systems providing 
essential maintenance, assurance and asset management to corporations and government at all 
levels throughout Australia and New Zealand. Jeremy is interested in exploring more of South and 
Central America and learning conversational Spanish. 

Standards Australia 100 year celebration Jeremy Clay   

I had the pleasure to be one of the 500 delegates and staff to be present at the 100 years of Standards 
Australia celebration in Sydney.   

Standards Australia has been a part of the Australian fabric since Sir George Knibbs organised the first 
meeting on 12 October 1922. Since that time, the organisation has developed the construction 
standards for the Sydney Harbour Bridge and post war reconstruction. It was one of the first standards 
organisation to publish digitally and now has its first female chair – Tracy Grimlick. 

mailto:m.cook4@uq.edu.au
mailto:jeremy.clay@gmail.com
mailto:jeremy.clay@gmail.com
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The celebration was an all Australian affair, with gum trees lining the walls, Australia sourced ingredients 
prepared in a fine dining flair with delegates from a range of organisations Guest speakers were Sergio 
Mujic Secretary General of ISO and Phillipe Metzger CEO of the IEC. 

 

 

 

New Committee members 
 

Research Committee: Tristan Casey 

Ethics Committee: Petrina Coventry 

Policy Committee: Valerie O’Keeffe  

 
 

If you would like to contribute to a College Committee, please contact the 
relevant Chair (as above or below) about opportunities. 

Policy Committee Peta Miller or Andrew Heinrichs 

Research Committee Dino Pisaniello 

If you’re unsure about being on a College Committee, and/or would like to 
assist the College in some other way, please contact 
COFChair@aihs.org.au 

Many hands make light work, and engaging with other Fellows in your 
State, or nationally, is a lot of fun. Think about organising a State-based 
get together of fellows, and volunteer as a guest speaker! 

 

As mentioned, the AIHS National Office has a large amount of historical hardcopy material that will 
need to be relocated. We are concerned that the relocation may result in the loss of important 
documents. We are looking for Melbourne-based senior fellows to assist Office staff to initially 
catalogue the material, with a view to digitization of key documents and using the information for the 
development of a History of the Institute. Next year is understood to be the 75th Anniversary of AIHS 
and forerunner entities. 

 

mailto:peta.miller.au@gmail.com
mailto:policy@aihs.org.au
mailto:dino.pisaniello@adelaide.edu.au
mailto:COFChair@aihs.org.au
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AIHS entities affiliated with the College 
The Australian OHS Education Accreditation Board (AOHSEAB) as an ex officio member of the 
COF for information and liaison. 

 

Purpose of the Committee: to accredit university courses as providing the knowledge, skills and 
application required by a capable OHS professional, integrating the OHS Body of Knowledge (BOK) 
and INSHPO Capability Framework 

Items that the Committee has worked on and delivered in 2022: Reaccreditation of 4 university 
programs (out of 15 programs on a 5 yr rotation). Contributing to the AIHS Education Strategy 
integrating Certification including Practitioner exam, Accreditation and Continuing Professional 
Development 

Items on the horizon for 2023: Reaccreditation of 4 university programs; continued input to the AIHS 
Education Strategy 

Committee Chair: Angela Seidel; Registrar: Susanne Tepe 

AOHSEAB MEMBERS:  

Academic advisor: Alison Bell   

OHS Professionals: Angela Seidel (chair), Simon Albery, Michael Eather, Graham Jackson, Simon 
Roberts  

OHS academics: Aldo Raineri (CQU), Tim Driscoll (USydney), Karen Walker-Bone (Monash), 
Nektarios Karanikas (QUT) 

Professional Society Representatives: Kelly Johnstone (AIHS), Jane Whitelaw (AIOH), David 
Goddard (ANZSOM), Alison Bell (HFESA and academic advisor) 

Social Partner Members: Employer, Union and Regulator: vacant 

 
Advocacy with Evidence 
 
The AIHS has been recently been working with other OHS professional bodies in preparing submissions 
for the Review of SafeWork SA and the Consultation Regulation Impact Statement (Managing the risks 
of respirable crystalline silica at work). This approach of “hunting in packs” potentially allows for a more 
ambitious advocacy activity, including direct discussions with Ministers. The AIHS through its Branches 
and Policy Committee will of course, provide independent submissions, even if AIHS is not the lead 
body. College members may be asked to comment on a particular issue from time to time in a rapid 
survey. The lived experience of OHS professionals is a valid, and often underutilised, form of evidence. 

A study to explore the role of evidence in OHS decision making, which considered what evidence is 
produced, shared and used, and by whom was recently published by the RAND corporation. It can be 
downloaded from https://www.rand.org/pubs/research_reports/RRA2153-1.html 

 

Headspace Session 
 
The first Headspace Session, on the topic of Education was held on the 27th of October.  

https://www.aihs.org.au/sites/default/files/AIHS%20SWSA%20Review%20Submission%2020%20October%202022.pdf
https://www.aihs.org.au/sites/default/files/20220811%20SWA%20letter%20re%20RIS%20submission.pdf
https://www.aihs.org.au/sites/default/files/20220811%20SWA%20letter%20re%20RIS%20submission.pdf
https://www.rand.org/pubs/research_reports/RRA2153-1.html
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The session was led by Susanne Tepe (AOHSEAB Registrar), with panelists Nathan Winter 
(INSHPO), Marilyn Hubner and Angela Seidel (Chair, AOHSEAB). The video recording (1 hr 10 min) 
is at 

https://drive.google.com/file/d/1kCChXwPB0r1cWjIzIf_6VUlf8Q6meo8r/view?usp=sharing 
  
The collective insights across both education and certification were very stimulating and thought 
provoking.  The discussion provided an honest and critical appraisal of where the profession and the 
Global Capability Framework stands, and touched on future development/recognition opportunities 
and challenges. An ongoing remit of AIHS is to engage with, and enhance the knowledge and 
practice of, a wide group of specialist practitioners (< AQF7) via certification. One (push/pull) action 
area for AIHS is to promote certification via regulators, and another is via Boards. Before that though, 
the underlying challenge is to make the practitioner certification process robust, transparent and 
educational. Diagnostic, formative and summative assessment are at the heart of knowledge and 
practice elements.  
  
If you have suggestions about topics for Headspace Sessions, please contact Sarah Cuscadden or 
myself.  
 
  
2022 Harold Greenwood Thomas Lifetime Achievement Award 
 

The HGT Lifetime Achievement Award is the most prestigious of all AIHS Awards. It recognises an 
outstanding achievement in health and safety. The 2022 Awardee is Emeritus Professor Patrick 
Hudson, whom many of you will know. The 15-minute recording of the interview with Patrick on the 
13th October is available at 

https://drive.google.com/file/d/14WBUShTxz-z8uIQABjw028zLLOH3d_yi/view?usp=sharing 

Professor Hudson has important messages for all of us, and the interview is definitely worth watching. 

 

Member Spotlights 
 
  
 
Angelica Vecchio-Sadus (VIC) 

 

 

Current role and disciplinary background  
 
I am currently an independent HSE professional. I chair the Standards Australia technical committee 
on Safety in Laboratories, and am also the head of the Australian delegation on the International 
Standards Organisation (ISO) technical committee on Laboratory Design. I’m a mentor and certification 
assessor for the AIHS. 
I have an extensive work history of national and international stakeholder engagement and 
collaboration in research and technology. Outcomes have included delivering a positive and driving 
change culture where health and safety became a business enabler that was visibility led by leaders, 
integrated with business processes, and aligned with the strategic direction of the organisation. 
I started my career as a scientist with a national science agency and then moved into OHS. I have a 
PhD in chemistry, a graduate diploma in OHS, and a variety of certifications and training in risk 
management, lead auditor, safety management systems, rehabilitation case management, train small 
groups, and change management. I am a Fellow of the AIHS and Chartered OHS Professional. 
 

https://drive.google.com/file/d/1kCChXwPB0r1cWjIzIf_6VUlf8Q6meo8r/view?usp=sharing
mailto:cuscadde@amazon.com
https://drive.google.com/file/d/14WBUShTxz-z8uIQABjw028zLLOH3d_yi/view?usp=sharing
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What is the most important lesson that you learned from professional practice that you would like to 
share with other fellows? 
 
The most important lesson that I learned from professional practice is to have an extensive domain 
knowledge, demonstrate sound judgement, be a logical and practical thinker with strong problem-
solving skills, have good listening and understanding skills, coach and challenge leaders, provide 
leadership and give constructive feedback. Most importantly, behave with integrity and respect. 
When an incident occurs, it’s important not to jump immediately to conclusions. Keep an open mind, 
and enquire and explore all possible contributing factors, scenarios and outcomes. Ask lots of 
questions. Use evidence-based/informed practices, and challenge traditional safety approaches. Use 
analytical skills to identify key issues and underlying causes.  
I believe that we achieve more together through consultation, collaboration, and active listening. 
Understand the different thinking and perspective of others. Seek out and involve your most 
vehement opponents and ‘nay sayers’ to be part of the solution. 
My passion for health and safety is built on a background of curiosity and lifelong learning. I enjoy 
passing on my knowledge and experience to support and encourage the personal and professional 
development of others in OHS.  
 
Do you have a passion outside of health and safety?  
When I am not working, my husband and I enjoy travelling and ocean cruising. I find new experiences 
and adventures provide positive benefits to my physical and mental wellbeing. 
 

 

 

Valerie O’Keeffe (SA) 

  
 

Current role and disciplinary background 

Having started my career in healthcare in prosthetics and orthotics, also with a stint as an ambulance 
officer, I undertook formal study in rehabilitation, leading to roles in occupational rehabilitation and 
return to work. This led me to studying and specialising in human factors and ergonomics (at Masters 
level), finding my fascination with how people experience their work. I have also studied psychology 
(Bachelor level), social science, management and leadership and work health and safety (all at 
graduate diploma level), with a focus on occupational health. My PhD was in organisational 
psychology and focused on how nurses make decisions about their own health and safety in the 
context of giving care. I became a member of the AIHS College of Fellows in 2020 and a Certified 
OHS Professional, along with being a Fellow of the Human Factors and Ergonomics Society and a 
Certified Professional Ergonomist since 1999. I am currently a human factors researcher at Flinders 
University at the Factory of the Future, working on how to accelerate technology uptake in 
shipbuilding and manufacturing, with the aim of rebuilding sovereign manufacturing capability.  

What has been the most challenging experience to date and why? 

A challenge I have pursued throughout my working life has been the recognition of psychosocial 
hazards and their contribution to health, safety and productivity. I remember working in the former 
Department of Labour and Industry giving training sessions on Pressure and Performance as a 
strategy for reducing work-related stress. Our first major success in achieving legislative change came 
in 2005 when the OHSW Act (SA) incorporated bullying provisions. It is wonderful to see the recent 
Model Work Health and Safety Regulations including a specific risk management focused regulation 
for psychosocial hazards as well as developments in this space in NSW and Victoria. We still have a 
way to go in understanding the design of healthy, safe and productive work and the interaction of the 
physical and psychological aspects of health and safety but we have come so far in the last 30 years. 
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It’s a great example of collecting the evidence, promoting education and awareness, bringing together 
multidisciplinary insights and sheer persistence!   

What is the most important lesson that you learned from professional practice that you would like to 
share with other fellows?  

My rich working life has taught me the value of engaging with diversity – it opens possibilities. Being 
curious, and open to continuous learning and collaborating is key to good practice. Working in 
multidisciplinary and diverse teams is a great vehicle for continuous learning by bringing different and 
new perspectives to shared problems and highlights new insights. I think it was Aristotle who said the 
sum of the whole is greater than the sum of the parts. Work health and safety is a diverse discipline 
and calls for many different skills, information and knowledge to solve problems. Even though it isn’t 
always easy, investing in learning new language, concepts and ways of thinking and seeing give us 
more tools to draw on and help us know when we need to go beyond our own resources. Always 
respect the knowledge and experience of others and what can be learned through collaborating.  

Do you have a passion outside of health and safety?  

Enjoying time in the outdoors – bush, beach and birdlife. 
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Have your Say 
 

An anonymous survey of College members was conducted in October. This 
survey aimed to build on the initial survey, providing a greater understanding of the 
work of Fellows, and to gather opinions on options to develop/enhance the 
Institute and the College. A total of 47 members completed the survey. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In looking at the responses for the first two questions, it appears that Fellows are engaged in various 
areas of AIHS activity, with mentoring being the most common. A sizeable proportion (30%) have 
been involved in a community safety project in the last two years. 

 



13 
 

 

 

 

 

 

 

 

 

 

 

In terms of industry reach and influence, the College appears to be making a broad impact. 

 

Although most respondent are not in a position to take on a student/intern in the next year, many 
would be interested in working with a student or researcher on a research project or intervention. 

The topics included OHS maturity and culture, OHS management systems, organisational 
behaviour/groupthink, board influence, mental health, psychosocial hazards, management of serious 
injury, ergonomics, slips, trips and falls, chemicals management, new safety technologies, digital 
enablement, safety leadership, certification of OHS professionals, COVID-19, and profiling the OHS 
workforce.  

The industries included emergency services, agriculture/farms, construction, transportation, shopping 
centres, mining, sports, automotive industry, healthcare and construction. 

The topics and industries are diverse, and the challenge is to match relevant students/researchers 
with industry opportunities and Fellows. 

 
Events 

Journal club, occasional dinners, research reviews, interactive online sessions (e.g. on methodology), 
lunch and learn 

Topics 
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How to influence across a multi-site organisation. Emerging risks for Australian industry. WHS 
maturity metrics. Transition to standardised lead indicators, and removing LTIFR from Board reports. 
Understanding the work environment and demands. Post-pandemic change. The political OHS 
agenda at State and Federal levels. Effectiveness of implementation of the OHS management 
systems. The actual safety value of SWMS. Innovative solutions to long standing issues/hazards. 
Risks of decommissioning offshore facilities.  Emergency/Disaster preparedness, response and 
recovery. Safety II – is it new or rebadged TQM? Safety management systems – making it less 
confusing. Safe work theory, planned and performed – what are the correlations? Enterprise risk as a 
holistic model. Ethics, AI, robotics and automation. A week in the life of … Interplay of prescriptive 
regulation, performance based legislation, duty of care and practicability. Critical success factors in 
OHS. Dealing with WC claims declined due to insufficient work-relatedness – is there still a risk to be 
followed up? Best practice psychosocial risk management. How to implement OHS management 
systems so that governance aligns with OHS laws. Investigation of the Regulator – what can OHS 
professionals learn? How does CPD actually alter professional practice?   

Speakers 

Policy leader from a Regulator, addressing policy and strategy in service industries. Dr Brian Plush – 
dust extraction and mitigation. Jason Wagstaffe – providing expert witness evidence. Julian Pace – 
Happiness Co CEO. Greg Smith, Michael Tooma, Neil Foster – has the introduction of OHS/WHS 
legislation made the Australian workplace safer? Showcase Fellows as speakers.  

Lots of thought-provoking suggestions here. Perhaps there needs to be a poll to identify the most 
popular topics, and action them with presentations/sessions, including online or local face to face. 

 

 

Wicked problems that have been solved. Issues that members are working on, or have been 
completed – dissemination of solutions. Reviews of books or articles, industry accident reports – key 
messages for professional practice or social impact. Example selection criteria for OHS professionals 
– implications for OHS staff churn. Sharing of OHS experience from sister OHS professional 
associations. Global updates from INSHPO. IR and WC legal updates that cross over to OHS. What 
are priorities for implementing psychosocial hazard management? Spotlights on National Office staff 
and OHS Professional Magazine. 

 

Would there be volunteers to review articles or industry reports? 
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There is some qualified support for a Fund administered by the College. This may need further 
discussion. 

Proactive regulation – Due diligence obligations of WHS Officers 
Interacting hazards – Management, awareness and regulation 
Lead indicators of OHS performance 
Where should OHS professionals sit within an organisation? (e.g. for psychosocial hazards) 
Climate change and OHS (including disaster relief issues) 
Sustainability and the role of the OHS professional 
Ageing workforce – adaptation and technology application 
Online safety training – perspectives of regulators, employers and workers 
Regulation of the OHS profession 
Electric vehicles  - hazards and risks 
A changing world of work – implications for students, teachers and workers 
VET and OHS 
Future OHS capability – data science and digital enablement 
OHS professional expectations of the OHS Inspectorate 
OHS professionals and small business – industry association use of OHS professionals 
OHS professionals in pandemic management 

 
Create a charity arm of AIHS to assist disadvantaged students, facilitate OHS in ATSI communities, 
perhaps in collaboration with the Jawun project. Explore philanthropic sources. 
Course accreditation. 
Enforceable undertakings and corporate support. 
College specific merchandise. 
Government grants for OHS services and interventions. 
Annual major prize, raffle, crowdfunding (?) 
Expand the National Conference with CPD events. 



16 
 

 
Corporate or government influencers 
Marketing, legal, IT 
Possibly regulator 
Indigenous 
Non-elected Board members attend at the discretion of the Board 
An industry representative who is not an OHS professional, who can comment on industry relevance 
and broad governance issues 
Possibly an OHS student 

 
Apparel with discreet logo, merchandise, pin – but must be high quality. Virtual badge. Good quality 
name badge with Fellow status enscribed. 

Do you have any comments/suggestions for the College? 

 
The College should have adequate financial support, be independent and have the ability to inform 
Board decisions.  
Fellowship should expire following 3 years of inactivity. Differentiate Honorary Fellows who have not 
been AIHS members.  
Clarify the role of the College relative to Branches, Office, Board and CEO. Possibly a zoom meeting 
with the Governor-General.  
Distance itself from SafeSearch remuneration survey.  
Six monthly whole of College Zoom meetings (to increase awareness of how Fellows can be 
involved).  
Surveys and Newsletters are useful for capitalising on the experience of Fellows, including for 
contentious issues and disciplinary challenges.  
The College should take a greater role in promoting the profession.  
Differentiate Fellowship from chartered membership.  
Consider a College app for communication purposes. 
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Newsletter Submission Guidelines 
 
 
Member Spotlight 

Up to 500 words total, with accompanying image (preferably JPEG).  
 
Current role and disciplinary background? (include qualifications)  

What has been the most challenging experience to date and why? 

You can use and respond to 1 or more of the following headings, as well. 

What has been your most professionally satisfying experience to date and why? 

What has been the most unusual experience to date and how did you tackle it? 

What is the most important lesson that you learned from professional practice that you would 
like to share with other fellows? 

Do you have a passion outside of health and safety?  

 

Technical/Scientific Commentary or Article 

Up to 750 words, with or without accompanying image or table 
No commercial orientation 

 

Other contributions 

e.g. interesting case studies, problems solved, key messages from a national or international scientific 
meeting 
Up to 500 words, and may include images (preferably JPEG) 

 

Please submit, as a Word document, to COFChair@aihs.org.au 

Note that all contributions may be edited prior to publication, for consistency of format etc. 

  

 

 

 

 

mailto:COFChair@aihs.org.au

	Editorial
	News from the CEO
	Julia Whitford
	Invited Contribution
	Martyn Campbell
	Committee News
	New Committee members
	Advocacy with Evidence
	Headspace Session
	Member Spotlights
	Have your Say
	Newsletter Submission Guidelines

